[bookmark: _GoBack][image: T:\GL Info\Classroom Teacher Vacancy Sept 15\Class Teach 001.jpg]







[image: T:\GL Info\Classroom Teacher Vacancy Sept 15\Class Teach 002.jpg]





[image: T:\GL Info\Classroom Teacher Vacancy Sept 15\Class Teach 003.jpg]
image1.jpeg
Wingate Junior School
"Working for Everyone"

Job Description

I/

Designation: Classroom Teacher
Full Time-Permanent
As from September 1st 2015

Curriculum Area of Responsibility:

(To be negotiated)
Salary Scale MPS £22,023--£32,187

¢ You are required to carry out such duties as may be reasonably directed by your Head
Teacher from those described in "School Teachers' Pay & Conditions Document 2014".

Key Area-Classroom Teacher
Key Tasks
Preparing lessons and schemes of work within the guidelines of the school's planning
and assessing guidelines.
Keeping up to date with appropriate developments.
Effectively implementing new educational initiatives adopted by the school after
appropriate training.
Communicating with children
Communicating with other teachers.
Creating a climate/environment for effective learning in the classroom.
Adopting appropriate teaching and learning styles.
Assessing pupils' work and recording achievement.





image2.jpeg
Wingate Junior School
Person Specification

Classroom Teacher
MPS £22,023-£32,187 Full Time Permanent
Responsibility for a Curriculum Portfolio
(to be negotiated)

IQualifications |Qualified Teacher Status Evidence of further study. Application Form
Further professional
qualifications.

|Application Fully supported in references. Additional skills/interests References
Well structured supporting statement. offered. Application Form

[Knowledge Good knowledge of the new primary curriculum. |Understanding and knowledge [References
of current issues in education. |Interview

Quality Classroom practitioner. ICT competence. Application Form
Effective behaviour management. References

Ability to motivate both pupils and colleagues. Interview inc. teaching
Ability to work within a team. session

Good organisational ability.

Attitudes Enthusiastic. Flexibility and adaptability. Application Form
Caring. References
Interest in after school extended provision. Interview

[Experiences  [NQTs are welcome to apply for this position. Teaching in Key Stage 2. Application Form
References

(Circumstances | Home location does not inhibit work. Means of Mobility Support. Application Form
Flexible working hours.

REF:PSPEC15a
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¢ Key Area-Pastoral Care
¢ Key Tasks
Knowing the individual pupils(inc. special needs, medical or otherwise)
Talking and listening to pupils.
Communicating with parents.
Communicating with other team members.
Giving appropriate help and guidance.

¢ Key Area-Team Membership
¢ Key Tasks
Contributing to phase team meetings and ensuring school policies and doctrines of
good practise are delivered in the classroom.
Fully contributing to discussions within regular staff meetings.
Recognising and using own strengths and those of others.

¢ Key Area-School Identity

¢ Key Tasks
Promoting a positive image of the school to pupils, parents and visitors.
Involving pupils in the life of the wider community where appropriate.

¢ Key Area-Curriculum Management-
(Foundation Subject portfolio-to be negotiated)

¢ Key Tasks
Managing the curriculum planning and delivery in the negotiated curricular area
including the school overview files, specific units and lessons as well as assessment
processes. This role will also involve some dissemination and support sessions aimed at
securing high quality provision in the negotiated subject area across the whole of the key
stage.
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