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	Job Title:
	Early Years Practitioner
	Department/Group: 
	Nursery

	Line Manager:
	Assistant Headteacher and Headteacher
	Salary Range
	Grade 4

	Position Type:
	Part time – 26.25 hours a week
	Contract Type
	Fixed Term

	Job Description

	MAIN PURPOSE: To work as an Early Years Practitioner, as part of our nursery team, both within session time, and also in wrap-around care times.
Main Responsibilities
· Plan, prepare, deliver and evaluate effective play and learning activities, taking into account the needs of individual children, in partnership with teachers and other team members. 

· Be responsible for the care and supervision of children, including working unsupervised with individual and small groups of children, both within session time and at lunch and after school time.

· Liaise with all nursery staff, including teachers, support assistants, caretaker and administrative assistants, working as part of the team to deliver high standards for all children.
· Follow all areas of The Early Years Foundation Stage Framework, having regard to the Children Act (2004), treating all pupils with respect and provide for their personal, educational and learning needs.
· Liaise with parents/carers promoting positive relationships, to support needs and learning. 

· Monitor, assess, report and maintain records of children following appropriate procedures.

· Take a full and active role in creating a stimulating and appropriate environment for young children.
· Manage health and hygiene needs and administer prescribed medication in accordance with L.A. regulations.

· Provide and maintain pastoral care and support to children in all aspects of care and health, ensuring that parents and school staff are fully informed of incidents and accidents by maintaining the appropriate documentation.

· Contribute and participate in team meetings as appropriate.
· Promote a positive image of the nursery to children, parents/carers and visitors. 

· To provide a positive role model to children, especially relating to attitude, speech and behaviour.

· To attend any training courses relevant to the post.

· The above responsibilities are subject to the general duties and responsibilities contained in the written statement of conditions of employment  (The contract)
· The post-holder is required to support and encourage the school’s ethos and its objectives, policies and procedures as agreed by the governing body

· To uphold the school’s policy in respect of child protection matters, equality, health and safety and confidentiality.
· The post-holder may be required to perform any other reasonable tasks.
· All staff will be expected to participate in the school’s performance management scheme.


Early Years Practitioner
PERSON SPECIFICATION

	
	Essential
	Desirable
	Method of Assessment

	Application
	Fully supported in reference

Well structured supporting statement, indicating philosophy of education, understanding of educational issues and understanding of the needs of Foundation Stage children.
	
	Application

Interview

References

	Education & Professional Qualifications essential for the post


	CACHE Diploma in Nursery Nursing (NNEB)

BTEC in Childcare in Childcare and Education

NVQ level 3 in Childcare or Early Years Care and Education or equivalent.
	Further education, training or study

Maths and English GCSE or equivalent


	Application

Certificates at interview

	Experience
	Experience of being a keyworker. 

Experience of working with 2 year olds.

Have experience of observing, monitoring, assessing, reporting and maintaining records of children and their performance.

Relevant experience in at least one other early years setting
	Have experience of capturing children’s learning in ways that can be shared with children and their families.


	Application
Interview 

References

	Professional Development
	Ability to demonstrate motivation to continue personal and professional development
	Attendance on courses relating to early years education and care.
	Application
Interview

References

	Skills
	Good interpersonal skills with both adults and children

Ability to work as part of a team 

To be able to show initiative

Excellent written and oral communication
To be able to keep clear and concise records and to prioritise.
Able to deal with sensitive information with absolute confidentiality.

Well organised 

	Ability to work with a range of SEN needs.  
Ability to use ICT effectively to support teaching and learning.
	Application

Interview

References

	Special Knowledge
	Knowledge of the Early Years Foundation Stage Curriculum
Understanding of child development and the needs of young children, including those with additional needs

Knowledge of health and safety and safeguarding procedures

	Understanding of the current issues in early years education
Experience of outdoor learning/Forest Schools
	Application

Interview

References

	Qualities
	Able to work under pressure and maintain a sense of humour

Ability to demonstrate a positive, non-discriminatory attitude
Ability to demonstrate high personal and professional standards

A love of outdoors
Highly motivated and enthusiastic

Honest

Reliable

Flexible approach to the role
	Motivation in maintaining own professional development
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