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Job Description

	For HRU use only
	Ref: DBS3013/14


	Directorate
	Community Services

	Section/Location
	Environment and Leisure

	Post Title
	Education Warden

	Permanent/Temp
	Permanent Sessional Post

	Grade
	4

	Responsible to
	Senior Education Wardens, Parks Manager

	Responsible for
	

	Job Purpose

	To assist with the delivery of the education programme at the Rising Sun Country Park, Wallsend Park, Northumberland Park and other parks across the borough.  This will involve leading groups of visiting school children, birthday parties and other learning groups as well as assisting with the planning and delivery of play schemes and events.



	Job Content

	· Lead and assist leading school groups

· Assist with planning and coordination of visits

· Assist in the organisation and delivery of play schemes, birthday parties and other groups visiting the parks

· Assist with events and activity days

· Ensure good maintenance of resources and equipment to support the above tasks

· Assist with administration tasks

· Other tasks as required to fulfil the needs of the service



	Performance standards

	The post holder will be expected to maintain the high quality of delivery the service is known for.

The post holder will:

· have a professional approach

· be able to take responsibility for managing the safety of the group in the outdoors

· be able to quickly strike up a rapport with a group

· be able to communicate effectively across all age ranges and with the team

· be able to meet the objectives of the visiting group in the given timescale

· be organised
· Deliver services whilst following the Councils Behaviour and Skills framework

· Maintain confidentiality at all times
· Work to identified targets included in the service and council plans


	Working conditions

	The post involves leading groups on educational and environmental awareness raising visits around parks in the borough in all weather conditions and over some uneven ground. 





PERSON SPECIFICATION

	Factor
	Essential
	Desirable
	Assessment means

	Skills and Knowledge
	Evidence of ability to take leadership responsibilities.

Knowledge and interest in environmental issues.

Excellent communication skills.

Highly motivated and reliable.

Able to work on own initiative and as part of a team.


	Plant and animal identification skills
	Application form /interview/ short presentation

	Qualifications and Training
	Relevant qualification and/or experience of working with children and young people in the outdoor environment.


	Current first aid certificate


	Application form/ interview

	Experience
	Experience of working with children and young people.
Experience of leading group activities

	Experience of working with children and young people with learning difficulties and special educational needs
	Application form/interview

	Special Requirements
	Prepared to work outside in all weathers, prepared to work weekends and evenings.  Able to work over rough terrain.


	
	Application Form/interview
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