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	Post Title
	Senior Social Work Practitioner for Integrated Teams

	JE Reference 
	A2512
	Grade 
	H
	SCP Range
	39 - 41


Reporting line:





Job Purpose:
To provide professional leadership and support to a team of qualified and unqualified staff across the wide spectrum of adult social care by supporting the operational management and social work consultant in the implementation of personalisation and self directed support within adult social care 

To hold a caseload comprising complex cases, and provide case management, guidance, support and expert advice using higher level practice skills and knowledge of Adult service issues to maintain the highest professional services

To lead on Safeguarding, Mental Capacity Act, Deprivation of Liberty and Risk Management issues.

Relationships:

Accountable to: 
Locality Manager
Accountable for: 
Social Workers x 4, Care Manager x 1, Brokerage Assistant  x 1
General: 
General Public, Voluntary Organisations, Housing Providers, GP’s, Therapists, Nurses, Social Workers, Care Managers, Care at Home Providers, Residential & Nursing Providers, Financial & Contracting Services, Service Commissioners
Key duties and responsibilities:

1. To lead others in the development of social care knowledge, ideas and work practice within the service and speciality and act as a mentor and supervisor to social workers and non qualified social care..

2. To hold a reduced caseload comprising of the most complex cases and facilitate residents and carers in the development of their individual assessment and support plans.
3. To identify appropriate systems of support with residents and carers enabling them to maintain/improve their quality of life to function as independently as possible through the application of the principles of personalisation.
4. To liaise with statutory and non-statutory/voluntary agencies ensuring an inter-disciplinary approach and to facilitate, where appropriate, the authorisation and purchasing of resources, for both short term and long term needs as identified by the person and their carers.

5. To role model collaborative integrated working practices whilst demonstrating and giving clarity on the unique contribution of Social Work.

6. To support the training and development of Social Workers, Assessment and Care Management staff and others, including those in the independent sector, to improve their skills and knowledge in working with the personalisation agenda.

7. To actively participate in agreed management processes, which could include allocation of work, supervision and appraisal of team members, participating in working parties, attending meetings and chairing Team Meetings in the Operational Manager’s absence.

8. To disseminate audit and research findings, applying evidence based practice across the service and seeking to publish in relevant professional journals.

9. To ensure that professional standards are maintained, in full compliance with statutory responsibilities, policies, procedures and associated guidance and advise the operational line manager of any issues, changes or constraints which limit the effective performance of staff for whom the post holder has supervisory responsibility.

10. To ensure that staff have a thorough knowledge of Adult protection policies and procedures and record, investigate and respond to safeguarding, mental capacity act, deprivation of liberty and risk management issues, complaints and compliments and provide detailed and professional responses in accordance with relevant standards and time frames.

11. To participate in the delivery of learning and development programmes for staff ensuring they have a robust knowledge of professional and practice issues including the statutory framework within which they work and support and promote the provision of practice placements for student social workers and staff undertaking pre and post-graduate level training.

12. To undertake administrative duties and maintain clear and professional records of assessment and progress for each person and their carer on the relevant system to ensure good practice.

.
General/Corporate Responsibilities:

1. To undertake such duties as may be commensurate with the seniority of the post

2. To ensure that the Council’s corporate Health & Safety policy is followed and training is undertaken in all pertinent health and safety procedures

3. To partake in the Council’s and Directorate’s staff training and development policies

4. To treat all information gathered for the Council and Directorate, either electronically or manually, in a confidential manner

5. All employees are required to demonstrate a commitment when carrying out their duties which promotes and values diversity and the equality of opportunity in relation to employees and service users which is in line with the Council’s Equality & Diversity Policy.
6. To be responsible for identifying and managing all risks associated with the job role through effective application of internal controls and risk assessments to support the achievement of Corporate and Service objectives

7. To ensure the highest standards of customer care are met at all times.

8. To ensure the principles of Best Value in service delivery are fundamental in all aspects of involvement with internal and external customers.

9. To participate in the Council’s system of performance appraisal.

10. To ensure that the highest standards of data quality are achieved and maintained for the collection, management and use of data.

Last Updated: May 2009
	JOB TITLE
	GRADE

	Senior Social Work Practitioner for Integrated Teams
	H


	NOTE TO APPLICANTS

Whilst all points on the specification are important, those listed in the essential column are the key requirements.  You should pay particular attention to those points and provide evidence of meeting them. Failure to do so may mean that you will not be invited for interview.


	CRITERIA
	NECESSARY REQUIREMENTS
	* M.O.A.

	
	Essential
	Desirable
	

	EXPERIENCE
	· Post-qualifying experience, including:

           Practice teaching 

· Person-centred approach

· Multi-disciplinary team working

· Experience of implementing evidence based practice and research

· Experience of Adult Protection Investigation

· Experience of staff supervision


	· Minimum of three years relevant Post Qualifying experience

           Budget Management experience

· Actively engaged within the profession and involved in development work with professional groups and networks

· Experience of working in a health setting
	A, C, I, P

	SKILLS AND ABILITIES
	· Able to convey information clearly, accurately and convincingly both verbally and in writing.

· Able to assess the strengths and weaknesses of others, giving feedback, coaching and developing them in order to meet current and future business needs and the needs of the individual concerned

· Is able to plan, prioritise and prepare in advance to maximise efficiency and to meet deadlines. Can also ensure adequate allocation of resources including risk assessment.

· Is able to implement protection plans and reviews their effectiveness
	
	A,I,P,R

	EDUCATION/ QUALIFICATIONS/ KNOWLEDGE
	· Recognised professional qualification e.g. SW degree,  DipSW, CQSW, CSS or equivalent

· Evidence of working with a complex caseload that is underpinned by evidence based practice

· Registered with the General Social Care Council

· Practice Teaching accreditation
	· Evidence of relevant continuing professional development to Masters level or equivalent through post-graduate study

· Adult Protection Investigation Award
	A, C, I, R

	OTHER REQUIREMENTS
	· Flexible approach to work by responding to the needs of the services including, at times, requirements to work beyond normal working hours

· Commitment to own continuous personal and professional development

· Strong team player, committed to an ethos of continuous improvement

· Full driving license
	· Evidence of own continuous personal and professional development


	A, I, C

	COMMITMENT TO EQUAL OPPORTUNITIES
	· Commitment to equal opportunities and the ability to recognise the needs of different service users
	· Evidence of having completed training in  equality and diversity awareness
	A,I

	COMMITMENT TO SERVICE DELIVERY/ CUSTOMER CARE
	· Commitment to provide a customer-focussed service 


	· Evidence of surpassing customer expectations or service targets / goals
	A,I


METHOD OF ASSESSMENT: (*M.O.A.)

A = APPLICATION FORM   C = CERTIFICATE   E = EXERCISE   I = INTERVIEW   P = PRESENTATION   T = TEST   AC = ASSESSMENT CENTRE
R = REFERENCES
Job Description & Person Specification
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