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Job Description

Job Title:


Engineer
Salary Grade:

Grade 8
SCP:



SCP 37-41 (£32,164 - £36,018)
Job Family:


Regulation and Technical 

Job Profile:


RT7
Directorate:


Economy and Place 
Job Ref No:



Work Environment:
Office
Reports to:


Transportation Development Manager / Group Engineer
Number of Reports:
1
1.0 Purpose

1.1
To assist in the planning and delivery of an ambitious programme of large infrastructure projects, (highway engineering), that are key to Sunderland’s future economic success. To help ensure that these projects are delivered in line with statutory requirements and best practice.
1.2
To further deliver the relevant objectives and outcomes of the Transportation and Infrastructure Improvement Plan and contribute to the strategic vision of Commercial Development Directorate.
1.2
To assist in the planning for longer term transport needs in the city in working with colleagues, including consultants in examining and formulating recommendations for major transport investment.

2.0
Key Responsibilities

2.1
To motivate, manage and support staff within the team.
2.2
Assist in the planning and implementation of projects through to successful completion, develop full scale project plans. 

2.3
Prepare funding bids for infrastructure investment
2.4
Development of innovative infrastructure projects 
2.5
Manage project budget and finances.
2.6
Project management of specific projects.
2.7
Provide support to the Group Engineer (Major Projects).
2.8
Project programming and monitoring. 
2.9
Assist in Implement project changes and interventions to achieve project outputs and improve margin.
2.10
To assist in managing and ensuring the development of processes and operations delivering all services in line with the Sunderland Way of Working.
2.11
Preparation of consultancy briefs and fulfilling client manager role in consultancy projects. 
2.12
Presentation of information on projects to internal and external audiences through a variety of media 
2.13
To Assist in identifying project requirements and the development of programmes for scheme delivery.

 

2.14
The candidate will ideally be from a Transportation Engineering background, and will have a demonstrable knowledge of major project development, including business cases, transport simulation modelling, transport policy and highway design 
2.15    Assist the Transport Policy Team in developing transportation policy 
3.0
Key Accountabilities

3.1
To assist in contributing to the democratic process through liaison with elected members and the preparation of reports.
3.2
To assist the Group Engineer (Major Projects) in risk and business continuity planning.

3.3
To assist in maintaining and developing meaningful communications and working relationships with other Services, Directorates, Councils, External Agencies and National Bodies.

3.4
To assist in ensuring the functions undertaken by the team are effectively co-ordinated and staff is adequately supported through:
· Motivation and direction of junior colleagues.
· Assist in the development and use of technology.


3.5
Deputising for the Group Engineer (Major Projects) as and when required.
3.6
Carry out duties with full regard to the Council’s Equal Opportunities Policy, Corporate Health and Safety Policy, Code of Conduct and all other Council policies, and be responsible for implementing policies with other members of staff within the section.

3.7
Act in compliance with data protection principles in respecting the privacy of personal information held by the Council.

3.8
Act in compliance with the principles of the Freedom of Information Act 2000 in relation to the management of Council records and information, including information held in electronic systems.

3.9
Deputising for the Transportation Policy Team Leader as and when required.
