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17th November 2016
Dear Applicant

Application pack for post of year 3 class teacher (fixed term until August 2017)
Thank you for your interest in the above vacancy which is expected to commence in January 2017. We would be happy to accept applications from experienced teachers who may be looking to develop skills in early KS2 on a secondment arrangement.
Amble First School is a small, friendly school based at the east end of the town of Amble.  It is popular within the community and was graded as “good” by Ofsted.  Currently the school has 140 pupils, aged 2 – 9.
This year 3 class of 31 pupils is a lively group of children with a very wide range of needs, both academic and otherwise.  As well as understanding how to use the curriculum and assessment effectively, our perfect candidate will have excellent behaviour management skills, a good understanding of how to provide effective learning experiences for both very high ability levels and for children who need a lot of support in their learning, the ability to work flexibly and creatively and a good deal of resilience.
Please find enclosed:

· the job advert

· the job description

· the person specification

· an application form

· guidance notes for applicants

· Criminal Records Declaration Form

· school’s Equality in Employment Policy 

· our school’s vision

We are a happy and successful school, judged to be good by Ofsted in all respects.  We pride ourselves on our inclusive nature, great team work and our creative approach the curriculum.

If you wish to apply for the post, you should return two documents:

Application Form

Please complete all parts of the application form as fully as possible.   

Criminal Records Declaration Form

This form explains that a satisfactory Enhanced Certificate of Disclosure of Criminal Convictions is an essential requirement for this post. You must complete either Box A or Box B.  If you need to complete Box B you must disclose all unspent convictions, cautions, reprimands and warnings. Please note that any convictions, cautions, reprimands or and warnings in relation to sexual offending, violent offending and/or safeguarding cannot be considered to be “spent” and therefore should be disclosed.  

It is important that the school has information about whether or not you have any convictions so that this can be discussed with you at interview.  Failure to return the Criminal Records Declaration Form before interview (and, in the case of the successful candidate, failure to subsequently obtain a satisfactory Enhanced Certificate of Disclosure from the Disclosure and Barring Service) will unfortunately disqualify you from further consideration for this post.  

Please note that disclosing criminal convictions will not necessarily prevent you being appointed.  This information will be considered in light of its relevance to the post, as set out in the Criminal Records Code of Practice for Staff and Volunteers.

All applicants are required to complete Box C. This information is necessary to facilitate the appointment process if you are successful in your application for this post.

These forms should be returned to Mrs J Jenkins, Headteacher, by the closing date stated in the advertisement
I look forward to receiving your application.

Yours faithfully

JA Jenkins
Joyce Jenkins

Head Teacher

