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Childcare and Early Years Practitioner
Job Description
The post holder will be employed full time to work with children, as part of a professional team within a school setting, working under the direction of the Headteacher.

Duties and Responsibilities:

· Deliver effective learning activities, taking responsibility for leading and managing play, care and learning and taking into account the needs of the individual pupils, in partnership with teachers and other professionals as necessary.

· Have key worker responsibilities for groups of children and work within a team of early years practitioners.

· Plan, prepare, maintain and evaluate learning activities and its environment, identifying areas of improvement and new developments as necessary, taking into account local and national strategies.

· Monitor, assess, report and maintain records of children and their performance following appropriate procedures.

· Contribute to and lead meetings with parents/carers to provide constructive feedback on progress, achievement and future development.

· Work unsupervised with individual children, small groups and the whole class under the overall direction of the Headteacher and the Early Years Leader.

· Provide and maintain pastoral care and support to all children in all aspects of care, taking appropriate action as necessary, ensuring that parents and school staff are fully informed of incidents and accidents by maintaining the appropriate documentation.

· Contribute and participate in team meetings.

· Maintain and promote a positive image of the school to children, parents and visitors.

· To attend any training courses relevant to the post, ensuring continuing, personal and professional development.

· Ensure compliance with policies and procedures relating to child protection, health, safety, security and confidentiality.

· Be an outstanding role model to children in all areas of learning.

· Able to follow all procedures and practices in line with school policies.

The postholder will also undertake such other duties which may from time to time be allocated, commensurate with the grade of the post.

This job description may be reviewed annually or earlier if necessary.  In addition, it may be amended at any time, following consultation with the relevant staff involved.
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