Job Profile

Senior Property Surveyor
Grade K
	Group: Corporate Services & Governance    

	Location: Civic Centre  

	Service: Property Services

	Line Manager: Team Leader, Property

	Car User Status: Casual  



Knowledge and Qualifications


Competencies

	Serving the Community

Delivering Partnerships

Political Awareness

Personal Impact

Focusing on Results

Leading & Developing Others


	Develops responsive customer focused services, operates professionally and with sensitivity.

Promotes co-operation by working 

with external partners to plan, 

develop and deliver the best service.

Appreciates political interests, positions and policies and their impact on the Council and their management role.

Is self-aware, acts proactively, 

accepts personal responsibility and communicates effectively.

Plans and monitors service delivery.  Works with others to enhance provision.  Strives to provide a quality service and continuously improve delivery.

Motivates and encourages teams and individuals.  Provides direction and feedback and creates a climate of respect.


Job Purpose





The key roles of this post will include:





Contribute towards the formulation of strategy and policy for the effective management of the property portfolio of the Council .


Contribute towards the aims and targets in the Corporate Asset Strategy and Management Plan and Vision 2030.


Provide, in liaison with the Property Manager and Team Leader, property advice to Council services and external clients (including acquisitions, valuations, disposal of surplus land and property management) to ensure that corporate objectives are achieved and financial returns maximised.


To facilitate land development opportunities, including working with other Council services, private sector Developers and Housing Associations, to deliver new and social housing developments, in accordance with Council policies.


To undertake commercial negotiations involving statutory valuations, right to buy and other valuations.


To provide property management advice across the Council assets including; lettings, Landlord & Tenant work, rent reviews, lease renewals and consent applications.


To encourage a partnership working approach to property and assist in the development of a client focused culture, to ensure compliance with statutory duties and current best practice, within an ethical framework.


To prepare and present verbal and written reports and represent the Service/Council at internal and external meetings.


Such other responsibilities allocated which are appropriate to the grade of the post.








 











































































































Desirable





Knowledge of:


Local authority legislation procedures





Experience of:


Maximising land development opportunities


Working in multi disciplinary teams on property related projects


IT Skills in the use of Valuation & Appraisal and management packages 























Essential





Knowledge of:


Relevant legislation/technical aspects especially with regard to land development, sales, purchases, valuations and property management


Good presentation and negotiation skills


Effective oral and written communication skills


Able to work to deadlines and deal with varying workloads


Able to work on own initiative 


Able to work as part of a multi disciplinary team





Qualifications:


Member of the RICS or working towards


Full clean driving licence or access to mobility support


 


Experience of:


Post qualification experience


Proven experience of property acquisition and disposals and/or  property management


Competent  IT skills 












