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Alternative Employment Policy and Procedure for Voluntary Aided and Foundation Schools


EQUAL OPPORTUNITIES POLICY

It is the policy of the governing body of the Ashington Learning Partnership to provide a learning culture in which due regard is given to equality of opportunity.

We declare ourselves to be firmly committed to equality of opportunity for all our current and prospective employees, regardless of gender, ethnicity or disability. We will seek to build on the progress which has been made in the field of equal opportunities, and to build a reputation for equality of which the ALP can be proud.

We recognise not only the need to meet our statutory requirements in adopting fair employment policies and procedures but also the importance of ensuring the maximum benefits to the community through the recruitment and retention of a highly effective workforce.  Accordingly, we are committed to the elimination of unfair discrimination in all its forms and the establishment of equal opportunities in employment.

We aim to ensure that no pupil, parents, job applicant or employee receives less favourable treatment than another on grounds of sex, race, colour, ethnic origin, marital status, sexual orientation, disability, age (within the context of the normal retirement age) or any other factors unrelated to the requirements of the job and which are not restricted by legislation.  

This should be demonstrated as follows:

For pupils:

· to have a learning environment matched to needs and abilities

· to have the opportunity to develop as spiritual, social, physical and intellectual beings

· to work in an atmosphere of tolerance, security and care

· to have the right to make choices and decisions about their learning

· to have reasonable access to materials and support matched to their needs

· to be supported by skilled and caring staff

· to be valued irrespective of ability, race, gender, age or achievement.

For staff:

· to have the equal opportunities rights with regard to appointments and terms of employment

· to have the opportunity to contribute to the development of Ashington Learning Partnership

· to work in an atmosphere of tolerance and professional respect

· to be valued irrespective of ability, race, gender, age or achievement.

The ALP will seek to develop policies, procedures and practices which will ensure fair and consistent treatment in the areas of recruitment, selection, promotion, training, discipline, grievance handling and the application of terms and conditions of employment. For further information see the ALPT’s Recruitment & Selection Code of Practice.

For parents:

· to have the right to make critical comment about the education of their children

· to ensure that the schools meet  their statutory obligation to provide an education for their children in keeping with national legislation

· to contribute to the development of Ashington Learning Partnership

· to be valued irrespective of ability, race, gender or age
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