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This post is subject to safer recruitment measures, including an enhanced check via the Disclosure Barring Service
	CATEGORY
	ESSENTIAL
	DESIRABLE
	WHERE IDENTIFIED


	Application
	· Fully supported in references
· Well structured and presented application indicating beliefs, understanding of important educational issues and style of management
	· Knowledge and understanding of current issues and their relevance for this school
	Application/references

	Qualification
	· Qualified Teacher Status 
· Degree
	· NPQH

· Additional leadership qualifications
· Designated Safeguarding  Officer


	Application

	Experience
	· Experience as Primary Headteacher, Deputy or Assistant Head or equivalent 
· Experience of strategic development across school to raise pupils’ standards 
· Ability to communicate and relate to all members of the school’s community
· Previous experience in  administration and budget management and development

· Curriculum management – planning, teaching and assessment
· Successful record of leading and motivating a team
· Experience of curriculum development and of monitoring its impact on pupil achievement 

· First-hand experience of the development and implementation of best practice safeguarding procedures
· Experience of contributing to the school’s self-evaluation cycle 

	· Experience of working in more than one key stage
· Experience of developing, leading, planning  for and managing staff with due regard to current Teaching Standards 
· Experience of evidence based learning.

	Application / interview

	CATEGORY
	ESSENTIAL
	DESIRABLE
	WHERE IDENTIFIED

	Professional Development
	· Evidence of relevant CPD covering leadership, management and curriculum developments within the last two years

· Evidence of relating staff performance management to professional development and school self evaluation 

	
	Application

	Skills and Knowledge
	· Be able to lead Christian Worship in a Church of England School 

· Possess good inter-personal skills and an approachable style of leadership

· Can motivate staff to achieve outstanding standards

· Be an effective communicator 

· Ability to build on current achievements and to raise standards still further
· Have a clear vision for the school and engage and inspire others to be motivated to share this vision
· Be able to lead, and work with, a caring team

· Have a clear understanding of the needs of primary age children including those with additional  and complex needs
· Understand and respond to topical issues in education including the latest Ofsted Inspection framework


	
	Application / reference / interview



	Personal Attributes

	· Ability to nourish the children spiritually, morally, socially and culturally within a broad, creative and inclusive curriculum

· Ability to build and sustain effective working relationships and partnerships with staff, governors, parents/carers, church and the wider community 

· A readiness to work in partnership with other schools, key agencies and organisations
	· A practising Christian who supports/is sympathetic  and builds on the Christian ethos underpinning the work of Ward Jackson C of E VA Primary School 


	Application / reference / interview
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Person Specification for the post of Headteacher


Ward Jackson C of E VA Primary School 


Date: March 2017  











