Person specification: Deputy Head of Service and Area Manager Durham Music Service (L6-L9)
	
	Essential 
	Desirable
	Evidence

	Qualifications
	· Previous experience of a leadership role in a Music Service or in a school.

· Qualified teacher status in the UK
· Degree in Music (or equivalent)

· Experience of being responsible for a team

· Experience of leading professional development programmes.

· High level of personal musicianship
	· A higher qualification in education and/or Leadership would be an advantage but is not essential 
	· Application form
· Interview

· Certificates

	Skills, knowledge and aptitude
	· Ability to lead and motivate large teams of colleagues both within the service and across a range of partners

· An excellent understanding of music and the wider curriculum within schools

· A secure and current understanding of the specific challenges which Music Hubs face and an ability to respond to those challenges
· Ability to design and create new music projects and to facilitate other staff in bringing these projects to a successful outcome.

· Well-developed supportive skills and the ability to support and develop less experience colleagues

· A demonstrable record of excellent classroom practice

· The ability to develop partnerships to strengthen and support the work of Durham Music Service.

· The ability to delegate work effectively and to monitor the progress which other staff are making

· The ability and confidence to liaise and communicate with a wide range of stakeholders and supporters, including teachers, managers, parents, partners, council members and business associates.

· Ability to adapt existing systems to support changes in music education delivery.

· Outstanding presentation skills and the ability to engage teachers in across a diverse range of disciplines.
· Understanding of the arts sector as a whole, funding streams and areas for development and future work for the Music Service.
	· Curriculum teaching experience at Primary or Secondary level.
· Understanding of digital media and development 

· Outstanding track record as a musical director / ensemble conductor

	· Application form
· Interview (including musical  performance)

· References

	Personal qualities
	· Excellent personal organisation and time management with the ability to constantly work to deadlines
· Willingness to share experience, skills and knowledge and able to encourage and motivate others to follow suit

· Ability to lead and motivate large teams of colleagues both within the service and across a range of partners
· Resilient, energetic and enthusiastic

· Leads by example with high professional standards

· Dynamic and motivational
	· Willingness to be involved in the wider work of the Service
	· Application form 
· Interview

· References

	Additional


	· An ability to be punctual and to maintain the hours of work associated with the post

· Adaptable, flexible and creative in a range of working demands. The nature and demands of the post holder’s time are not always predictable and there will be an expectation that work will be required outside normal hours from time to time.
· Able to travel to and between various sites with in the authority
· Music Service staff are expected to work to, and maintain the highest standards of conduct and professionalism when carrying out their work
	
	· Application form 

· Interview

· References


