NORTH PARK PRIMARY SCHOOL

 JOB DESCRIPTION


POST TITLE:  Classroom teacher



 (TLR3) Leader for PE and DT
RESPONSIBLE TO:  Headteacher and Governors
TEACHER:

General Duties

· Carry out the professional duties of a school teacher, taking responsibility for the educational welfare of pupils in accordance with the requirements of Conditions and Employment of school teachers.  

· Undertake any other duties under the reasonable direction of the Headteacher

Key tasks of the post of teacher:

Teaching:

· Planning and preparing schemes of work and lessons
· Teaching, according to their educational needs, the pupils in your class, including the setting and marking of homework
· Assessing, recording and reporting on the development, progress and attainment of pupils. 
Other activities:

· Promoting the general progress and well being of pupils assigned to you. 

· Making records of and reports on pupils. 

· Communicating with and consulting parents. 

· Communicating and co-operating with outside agencies. 

· Participating in meetings arranged for the purposes described above. 

· Be a subject leader. 

Assessments and reports:

· Providing or contributing to oral written assessments, reports and references relating to individual pupils and groups of pupils. 

Performance Management:

· Participating in arrangements for performance management
Review, induction, further training and development:

· Reviewing from time to time your methods of teaching and programmes of work. 

· Participating in the arrangements for further training and professional development. 

Educational methods:

· Advising and co-operating with the headteacher and other teachers on the preparation and development of courses of study, teaching materials and programmes, teaching styles and pastoral arrangements. 

Discipline, Health and Safety:

· Maintaining good order and discipline among pupils, safeguarding their health and safety on the school premises and on school activities off site.  
Staff Meetings:

· Participating in meetings which relate to the work of the school. 

POSTHOLDER – TLR3 (Temporary) 
Duties and Responsibilities Specific to the TLR3 Post:
· Leadership (TLR3)
· Work alongside the HT and SMT to provide strategic leadership of PE: develop improvement plans and implement these plans  

· Develop links with other professionals, agencies, governors and the community to enhance PE provision

· Attend appropriate INSET and assist staff through meetings and workshops, as appropriate
· Manage the provision for PE, and monitor the impact of the spending for Sport’s Premium across school
· Source and manage opportunities for PE enhancement and enrichment
· Provide training opportunities for learning support staff and teachers, as appropriate

· To ensure there are adequate resources for delivering the curriculum.  Prepare requisitions and be responsible for a budget for the subjects.
· Have support and development time allocated to complete administration. 

· To manage change in practices in school  

To provide leadership for DT throughout the school.

· Organisation:
To prepare policies and plan schemes of work to ensure continuity and progression for PE and DT throughout the school.  To advise on a common style for curriculum planning in both the medium and short term. 
· Implementation:
To assist staff through meetings, workshops and advice to put the PE and DT curriculums into practice. 
· Monitoring: 

To ensure the PE and DT schemes are put into practice in line with guidelines and monitor its implementation through staff planning, classroom observation and scrutiny of pupil’s work.  
· Assessment:
To implement and monitor on-going pupil assessment.  Develop a school portfolio of pupils’ work to assist staff in determining levels achieved within the National Curriculum.  
· Reviewing:

To conduct an annual review to provide information for management planning for future developments. 
· Resources:

To ensure there are adequate resources for delivering the subjects.  Prepare requisitions and be responsible for a budget for the subjects. 
· INSET:

To participate in relevant in service training and work alongside support teachers to develop the subjects in the school. 
Unless otherwise so indicated, no part of this job profile should be construed as determining the amount of time to be spent on a particular duty or responsibility.  All particular and professional duties and responsibilities shall be carried out in accordance with the school’s published policy on directed time and with regard to the need to work such additional hours as may be required to discharge effectively a teacher’s professional duties.  

This job profile will be the subject of review as part of the appraisal process or as part of school re-organisation and any part of it may be amended as a result of such a review or at any time after consultation with the post holder. The TLR3 is subject to annual review.
· The above is not exhaustive and the post holder will be expected to undertake any duties which may reasonably fall within the level of responsibility and the competence of the post as directed by the Headteacher.

·  The particular duties and responsibilities set out in this job profile are to be carried out in addition to the professional duties of a teacher as provided for in the Education (School Teachers Pay and Conditions) Order 1987, as amended from time to time. 

