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Deputy Head Teacher

                                             Person Specification
	Criteria
	Essential
	Desirable
	Means of assessment

	A.

Skills, knowledge experience and aptitudes
	1) Outstanding skills in and knowledge of pedagogy to effectively lead teaching and learning 
2) Proven leadership experience at a senior level in a primary school
3) Expertise in formative assessment and summative testing requirements and effective data analysis
4) Experience of working in more than one key stage (EYFS, KS1 or 2) in last 5 years
5) Experience of leading successful teams and the performance management of staff
6) Exceptional communication skills negotiation and tact when working with parents and staff

7) Ability to think quickly, prioritise and make sensible decisions.

8) Willingness and ability to undertake any professional duties delegated by the Headteacher

9) Experience of delivering high quality CPD

10) Effective and proficient use of technology

11) Evidence of professional learning as a result of reflective practice and able to take constructive feedback
	12) Knowledge of leading staff development through use of coaching, lesson study, practitioner research
13) Experience of managing budgets

14) Recent experience of working as SENCO/Inclusion lead
15) Experience of managing safeguarding, child protection issues
16) Experience of successful liaison with multi-disciplinary teams in relation to social care/LAC intervention.

17) Interest and involvement in the local and national education agenda to predict and inform school improvement planning


	Application
Tasks

References

	B.

Qualifications
	1) Degree in appropriate subject
2) Qualified Teacher Status

3) Recent relevant knowledge from CPD
	4) Higher Degree or professional qualifications

5) CPD related to effective leadership (ie.NPQML or similar) 
	Application

	C.
Personal Skills
	1) Enthusiastic, adaptable, confident and resilient
2) High personal standards of integrity, reliability, competency, honesty and openness.
3) Like children and have a sense of humour
4) Committed to equal opportunities and anti-discriminatory practice

5) Passionate about securing the best outcomes for all children.

6) Highly developed skills of emotional literacy to get the best from staff, pupils and parents alike
	
	Interview

References

	D. Special requirements
	1) Very good health and attendance record

2) DBS Enhanced disclosure

3) Willingness and ability to be involved with school projects and activities including out of normal school hours. 


	
	Application
References


