ST FRANCIS CE (AIDED) JUNIOR SCHOOL

POST OF TEACHER
PERSON SPECIFICATION AND CRITERIA FOR SELECTION

	CATEGORY
	ESSENTIAL
	DESIRABLE
	HOW CRITERIA WILL BE ASSESSED

	APPLICATION
	· Well structured supporting letter indicating evidence of impact in attainment and progress that has resulted in sustained improvement in pupil achievement (no more than 1000 words)
· Fully supported in reference
	
	· Application Form

	QUALIFICATIONS
	· Qualified Teacher status
	· Evidence of further Professional Qualifications 

	· Application Form



	EXPERIENCE
	· Primary teaching experience and evidence of  effective assessment strategies
· Experience of co-operative working as a member of a team and directing the work of others
· Ability to demonstrate high expectations of pupil learning and standards of classroom practice
· Evidence of ability to provide a quality learning environment for all pupils

· Evidence of raising pupil achievement overtime
· Experience of providing for the needs of pupil groups including  SEND pupils

· Track record of actively promoting safeguarding procedures in a school

· A thorough understanding of the key stage two curriculum

· Understanding of assessment
	· Experience of planning and assessing the learning needs of SEND pupils

	· Application Form

· References

· Interview

	PROFESSIONAL

DEVELOPMENT
	· Relevant recent professional development
	· Evidence of CPD in relation to recent educational developments
	· Application Form

· References

· Interview

	SKILLS
	· Ability to collaborate effectively and efficiently with school teams and work with other professionals and agencies

· Ability to communicate effectively in a variety of situations

· Curriculum management - planning, delivery and assessment

· Ability to analyse and evaluate external and internal data in order to accurately prioritise school improvement objectives
· Ability to provide a creative, exciting and challenging learning environment
	· Knowledge and understanding of the needs of all pupils

	· Application Form

· References

· Interview

	SPECIAL KNOWLEDGE
	· Ability to demonstrate a clear vision, knowledge and understanding of inclusive practise to provide for the needs of all pupils in order to ‘close the gap’ in learning

· Detailed knowledge and experience of the structure, content and assessment of the primary curriculum
· Detailed knowledge of all forms of assessment and how this informs planning to impact on learning

· Understanding and knowledge of the meeting the needs of groups of pupils
· Play a full part in the life of the school community, to support its distinctive 

values and ethos and to encourage staff and pupils to follow this example.
	· Knowledge of the distinctiveness of working in a junior school
	· Application Form

· References

· Interview

	PERSONAL ATTRIBUTES
	· High expectations of children’s achievement and behaviour
· Ability to demonstrate a stimulating and innovated approach to making learning fun
· High quality care guidance and support for pupils and parents

· Evidence of being able to build and sustain effective working relationships with staff, Governors, parents and the wider community

· An ability to create a warm, positive and motivating learning experience for children

· The ability to communicate clearly and take into account, where appropriate, the views of others


	· Willingness to take part in extra curricular activities 
· An awareness of the wider professional role of teachers
	· Application Form

· References

· Interview


 ………………………………………………………………………………………………………………………….. 

