[image: image1.jpg]











Job Description 









and Person Specification
	For HRU use only
	Ref:  DBS3088  


	Directorate
	CYPL

	Section/Location
	Early Years and School Improvement Service

	Post Title
	School Improvement Adviser: Secondary Music 0.4

	Permanent/Temp
	1 year fixed term / secondment opportunity 1 September 2017 – 31 July 2018. Secondment applications must be accompanied by a letter of approval from the Headteacher 

	Grade
	Soulbury 9-12

	Responsible to
	School Improvement Officer, Post 16

	Responsible for
	Secondary Music Curriculum and External providers

	Job Purpose

	· To support the development of high quality music provision in North Tyneside, engaging pupils and young people between the ages of 11-19. 

	Job Content

	· Provide support and challenge to schools in the raising of standards within the music curriculum
· Monitor and quality assure external tutors and support in the delivery of CPD 

· Assist  Music Hub Lead in the implementation of whole hub policy to support schools in monitoring external providers
· Deliver training and in class support for teachers in Key Stages 3, 4 and 5 
· Deliver training for NQT and SCITT students
· Ensure the continued development of young people’s musical opportunities in North Tyneside
· Take the lead and facilitate middle and secondary network meetings.
· Keep abreast of changes and developments in music education and the new music curriculum
· Work closely with providers to ensure music support is part of a coherent provision to schools
· Network with other music services locally, regionally and nationally
· Demonstrate a willingness to be flexible
· Assist and update website / twitter / marketing materials
· Engage with opportunities which can support and enhance the role
· 

	Performance standards

	Meet the requirements outlined in the Children Young People and Learning Plan, and the relevant service plans.
Participate fully and actively in the required performance management processes


	Working conditions

	The successful candidate will be based within the School Improvement Service which is currently based at the Langdale Centre. 
Conditions of the post may include some evening work.



Person Specification

	Factor
	Essential
	Desirable
	Assessment means

	Skills and Knowledge
	Excellent classroom practitioner
Sound understanding of the broader secondary context
Excellent instrumentalist with understanding of high quality instrumental tuition.
Awareness of current legislation relating to music
 

Knowledge of curriculum developments relating to music particularly Key Stages 3, 4 and 5
 

Ability to deliver high quality CPD to schools and other groups
 

Ability to develop effective partnerships with all colleagues
 

Ability to identify areas for development and strategies for improvement
 

Excellent written, verbal communication and negotiation skills.
 

Ability to respond to challenges in a flexible and creative way.
 
Ability to co-ordinate and manage a range of programmes within given time frames
 

Ability to work on one’s own initiative and to work as part of a team
Confident user of ICT to support and improve personal organisation and effectiveness
	Knowledge and understanding of local and regional good practice in relation to promoting the development of music

	Interview
 

References 
 

Application Form

	Qualifications 

and training
	Qualified Teacher Status
M Music degree or equivalent
In Instrumental exams grade 8 or above
T  Secondary music specialist
	Evidence of further study in effective teaching and learning
Evidence of working as a reflective practitioner using a variety of approaches

	Application form
 

Certificates 
Interview

	Experience
	Significant and successful experience of teaching /leading in music.
 

Experience in observation/evaluation of colleagues’ teaching and providing effective feedback.
Experience of delivering in-service training, coaching and mentoring.
	Successful experience of working with other key agencies.
 

Experiences of managing projects within school or similar provision.


	Application form
References
Interview 

	Special Requirements


	Ability to work successfully with a range of schools and professionals at all levels within an organisation.
 

Willingness to travel to all parts of North Tyneside
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