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JOB DESCRIPTION

Duties
	JOB TITLE
	Class Teacher + TLR 2A


	NAME
	

	GRADE

	Grade  + TLR 2A

	JOB PURPOSE
	To carry out the professional duties of a school teacher, taking responsibility for the educational welfare of pupils in accordance with the requirements of Conditions and Employment of school teachers.  

To undertake any other duties under the reasonable direction of the Headteacher.


	RESPONSIBLE TO      
	Headteacher & Governors


	RESPONSIBLE FOR      
	Member of the Senior Leadership Team 
Leadership of Key Stage 2

Curriculum responsibility for Maths



Key tasks of the post of teacher:

TEACHING:

· To plan, prepare and deliver schemes of work and lessons incorporating the National Curriculum requirements and in line with the curriculum polices of the school. 

· To teach pupils in their assigned group(s) according to their educational needs and interests including the setting and marking of work in line with school policies.

· To have high expectations of children and young people including a commitment to ensuring that they can achieve their full educational potential and to establishing fair, respectful, trusting, supportive and constructive relationships with them.
· To establish a purposeful and safe learning environment which complies with current legal requirements, national policies and guidance on the safeguarding and well-being of children and young people so that learners feel secure and sufficiently confident to make an active contribution to learning and to the school.
· To plan for progression across the age and ability range they teach, designing effective learning sequences within lessons and across series of lessons informed by secure subject/curriculum knowledge.
· To set and mark appropriate homework activities in line with school policy.
· To create a stimulating, challenging learning environment which supports pupils’ learning and celebrates their work.
· To manage learners’ behaviour constructively by establishing and maintaining a clear and positive framework for discipline, in line with the school’s behaviour policy, to promote the self-control and independence of learners.
· To facilitate, support and monitor the overall progress and development of a designated group(s) of pupils. 
· To make effective use of an appropriate range of observation, assessment, monitoring and recording strategies as a basis for setting challenging learning objectives and monitoring learners’ progress and levels of attainment.

· To provide learners, colleagues, parents and carers with timely, accurate and constructive feedback on learners’ attainment, progress and areas for development.

· To use assessment as part of their teaching to diagnose learners’ needs, set realistic and challenging targets for improvement and plan future teaching.
· To review the effectiveness of their teaching and its impact on learners’ progress, attainment and well-being, refining their approaches where necessary. 
· To co-operate and liaise with other professionals, including fellow staff and colleagues from external agencies (for example, specialist teachers from the LA support services, health professionals and social workers). 
· To attend staff meetings and relevant training.
LEADERSHIP:
· To support the Headteacher in providing a clear direction for the development of the school.

· To contribute to establishing the core values of the leadership team and their practical expression.
· To work with the Headteacher to establish and review targets for the school’s development and to keep the general performance of the school under review.
· To work with the Headteacher to develop an effective policy, strategy and practice for self-evaluation.
· To contribute to the preparation, implementation and monitoring of the school's improvement plan.

· To attend meetings of the Senior Leadership Team, and contribute to the strategic direction of the school and associated processes in monitoring progress towards agreed aims and targets. 

· To monitor the quality of teaching and learning in line with the school policy.
· To participate in the performance management process, taking a lead to manage KS 2 staff.

· Work alongside the HT and SLT to provide strategic leadership of Maths by developing improvement plans and evaluating their success.  

· Develop links with parents, other professionals, agencies, governors and the community to enhance Maths provision.
· Attend/deliver appropriate training and assist staff through meetings and workshops, as appropriate.
· Manage the provision for Maths, ensuring resources are adequate to deliver the Maths curriculum.

· Monitor the progress of individuals and groups of pupils in Maths and contribute to plans to address under-achievement.

· To co-ordinate whole-school events to raise the profile of Maths across the school.

Guaranteed planning and preparation time
You shall be entitled to 10% PPA time to enable you to discharge your duties of planning and preparing courses and lessons, assessing, recording and reporting on the development, progress and attainment of pupils and assessments and reports.

 PPA time shall be provided in units of not less than half an hour during those parts of the school timetable in which pupils are taught the core and other foundation subjects or religious education.
Daily break
You shall be entitled to a break of reasonable length as near to the middle of each school day as is reasonably practicable.
All members of the school’s Senior Leadership Team are expected to:

· Reflect the school’s aims and ethos in all their work.

· Demonstrate leadership by example.

· Set high standards, acting as role models for colleagues.

· Show a commitment to enabling all students to maximise their achievements.
· Contribute to the provision of a safe, secure learning environment.

· Support the school’s endeavours to meet the needs of its community.

· Manage staff in a way that promotes their skills, confidence and expertise.
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