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            SEASCAPE PRIMARY SCHOOL

JOB DESCRIPTION – Class Teacher 
Responsible to: -   
Head teacher

Pay Award: -           Main Pay Scale
Teaching and Learning:

· Plan, prepare and teach the new National Curriculum in line with statutory requirements and the school’s schemes of work, ensuring teaching of the highest standard

· Create a stimulating, organised, interactive and informative learning environment that encourages each child to achieve their potential

· Work co-operatively as part of a team, including planning work for support staff

· Ensure the individual needs of the pupils are met though differentiated work, allowing for the highest standards to be achieved by all

· Work in partnership with parents, carers and other members of staff to promote the well-being and educational progress of each pupil

· Maintain good order and discipline within the class, in line with the school’s behaviour policy

· Set homework for all pupils and work for pupils absent from school
Assessing and Reporting:

· Assess record and report on the development, progress and attainment of pupils.

· Mark and return work within agreed time frame, provide feedback and set targets for pupils.

· Provide assessment reports to monitor pupil progress.

· Work within the new Code of Practice relating to Special Educational Needs.

Leadership and Management:

· Actively take part in professional development, sharing expertise as required

· Develop the curriculum by analysing standards and creating an Action Plan.
· Work alongside other members of staff to review and innovate the curriculum as a member of a particular working party.

· Be prepared to work in either EYFS, KS1 or KS2
· Participate fully in performance management arrangements in line with the school policy

Standards and quality assurance

· Support the aims and ethos of our school

· Set a good example in terms of dress, punctuality and attendance.

· Attend and participate in open evenings, pupil performances and whole school events.

· Uphold the school’s behaviour code.

· Participate in team meetings, staff meetings, arrangements for further training and professional development.

· Participate and contribute to the appraisal system adopted by the Governing Body.

· Undertake all duties in a safe manner in accordance with appropriate health and safety guidelines.

You should be aware that the specific duties and responsibilities assigned to you may change over time to reflect the needs of the school and of individual or groups of pupils.

This job description will be reviewed at least annually as part of the appraisal programme. The Head Teacher may modify it after consultation with the post holder at any time to reflect or anticipate changes in the job, commensurate with the salary and job title.

The post-holder will be expected to operate under the current School Teachers’ Pay and

Conditions of Service Document.

The post holder will have access to a range of professional development activities, including conferences, support groups and appropriate training courses
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