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Carville Primary School
Job Description:  Classroom Teacher

	Post Title
	Classroom Teacher 

	Pay scales
	M1 to M6 (£22,467 - £33,160)

	Overall Purpose
	To meet the requirements of a classroom teacher as set out in the current School Teachers Pay and Conditions Document.  

	Responsible to
	The head teacher

	Main Responsibilities
	· To protect and promote the safety and welfare of all pupils

· To plan and deliver an appropriate, broad, balanced, relevant, differentiated and challenging curriculum to all pupils appropriate to their needs

· To assess, record and report on all aspects of a pupils progress and development

· Contribute to raising standards of pupil attainment

· To provide or contribute to oral and written assessments relating to individual pupils or groups of pupils, internally, with parents and outside agencies

· To maintain high standards of behaviour so that effective learning can take place, and good relationships can be formed within the school community

· To contribute to whole school planning activities

· To play a sustained and substantial part in the life of the school community and support its ethos, values and aims

· To follow and promote actively the agreed policies of the school

· To have high expectations and lead by example

· To contribute to the evaluation and monitoring of the school curriculum and to assist in the process of development and change to ensure the continuing relevance of policies and procedures to the needs of the pupils

· To work as a member of a team and to contribute positively to effective working relations within the school

· To share skills and expertise with colleagues

· To comply with the schools Health and safety policy and undertake assessment of risk as appropriate to safeguard the Health and safety of all pupils

· To promote the general progress and well – being of individual pupils and of any class or group of pupils assigned to him / her

· To demonstrate ongoing development and application of teaching expertise and subject specialism and / or phase knowledge to enrich the learning experience of children in the school

· To participate in agreed school monitoring processes

· To have an interest in, and contribute to the monitoring and development of a curriculum area / areas, and be responsible to their line manager / identified member of the management team, to ensure suitable opportunities are provided for learner aspirations to be met

· To advise and co – operate with the headteacher and other teachers on the preparation and development of courses of study, teaching materials, teaching programmes, methods of teaching and assessment as appropriate

· To have the opportunity to make recommendations for the purchase of appropriate resources to enable colleagues to teach the subject / subjects effectively within the constraints imposed by the subject budget allocation

· To share and support the schools responsibility to provide and monitor opportunities for academic and personal growth

	
	All teachers should enjoy a reasonable work/life balance, being able to achieve a satisfactory balance between the time required to discharge their professional duties and the time required to pursue their personal interests outside work



	The job description is current at the date shown, but after consultation with you, may be changed by the Head teacher to reflect or anticipate changes in the job commensurate with the grade and job title

Whilst every effort has been made to detail the main duties and responsibilities of the post, each individual task and duty to be undertaken has not been identified.

Employees will be expected to comply with any reasonable request from a       manager to undertake work of a similar level that is appropriate to the School Teachers Pay and Conditions Document and is not specified within this job description.




POST: 
Class Teacher

	AREA
	ESSENTIAL
	DESIRABLE
	MEANS OF ASSESSMENT

	1. SKILLS,

KNOWLEDGE,

APTITUDE


	· outstanding practitioner

· secure working  knowledge of  the primary curriculum and its assessment, recording and reporting requirements

· commitment to raising standards of attainment and achievement  and an understanding of different learning styles

· good classroom management and discipline

· ability to plan, record and assess for children’s progress in a variety of ways

· competent ICT skills
	· have a commitment to extra curricular activities


	Application Form

Reference

Lesson observation

Interview

	2. QUALIFICATIONS

AND TRAINING
	· qualified teacher status or working towards

	· degree


	Application Form

Reference

	3. EXPERIENCE


	· Early Years, Key Stage 1 or Key Stage 2 teaching experience

· experience of co-ordinating the work of support staff

· experience of planning and teaching a Creative Curriculum

· experience of working with children who have additional educational needs

	· teaching experience across the primary range


	Application Form

Reference

	4. DISPOSITION & SPECIAL REQUIREMENTS


	· the ability to work as part of a team

· good communication skills

· reliable, flexible, committed, well motivated, enthusiastic

· commitment to equal opportunities and inclusion

· well organised

· Additional strengths within curriculum subjects

· Commitment to continual professional development
	· willingness to organise out of school activities

· ability to shadow/lead a curriculum area


	Reference

Interview

Lesson Observation


CARVILLE PRIMARY SCHOOL


 CLASS TEACHER PERSON SPECIFICATION








Teacher JD / Sept 14

1

