Northumberland County Council

JOB DESCRIPTION

	Post Title: Educational Psychologist
	Director/Service: Wellbeing and Community
	Office Use

	Grade: Soulbury Scale A pts 2 – 7 (plus up to 3 SPA’s)
	Sector: Schools 

Workplace: Ponteland Primary & Secondary Partnership
	JE Code: 

	Responsible to:  Headteachers/Governing Bodies
	
	

	Job Purpose:  
To provide a comprehensive and professional educational psychology service to schools within the Ponteland Primary/Secondary partnership, their students, families,  and other relevant stakeholder organisations  The primary focus of work will be prevention and early intervention.

	
	Staff
	To provide supervision to staff as required, including to Trainee Educational Psychologists 

	Finance
	N/A 

	Physical
	Specialist Resources

	Clients
	Children and Young People, families, schools, , partners and stakeholders

	Duties and key result areas:
To promote the educational, emotional and personal development of children and young people (0 – 19) through the application of psychology. The post holder will provide an educational psychology service to the Ponteland Primary/Secondary Partnership of schools.  
The post holder will be required to work closely with the schools Headteachers, SENDCO’s, Teachers, pastoral teams and other members of school staff where required.
Key responsibilities will be to:
· To promote effective inclusive outcomes for the concerns expressed by young people and the adults working with and caring for children and young people.
· Intervene early should additional/special educational needs and requirements emerge.
· Support those with intractable or ongoing additional needs and requirements. 
· Develop capacity and capability of parents, carers and frontline staff to help them  facilitate better outcomes for children and young people.
· To promote the educational, emotional and personal development of children and young people by applying knowledge of psychology by working with:
· the children and young people
· the key people in their lives (e.g. parents carers, teachers, other school staff) who have concerns about some aspects of their progress or development
· other services working to support children in Northumberland.
· Prevent additional/special educational needs and requirements developing. 
· To provide timely agreed written feedback documenting actions taken by EP and actions agreed by others.
· To provide written advice for children undergoing Education Health and Care Needs Assessment to enable the school and LA to comply with its responsibilities currently under the 2014 Children and Families Act and that advice be provided within the agreed timescales .
· To contribute to the training and development of staff within the school partnership (e.g Teachers, Teaching Assistants, Support & Behaviour Assistants/Managers).
· To contribute to the further development of the partner schools policy and practice on inclusion and Special Educational Needs and Disability.
· To contribute to the delivery and evaluation of partner schools impact on outcomes for children and young people.
· To contribute to the identification of staff training needs,  personal development needs and to participate in research and development work as agreed.
· To safeguard and promote the welfare of children and vulnerable adults with whom they have contact
· To meet standards set out by Health and Care professionals Council.

The EP is expected to work closely with  colleagues, clients, children centres, schools and other agencies to prevent and/or intervene early and/or offer ongoing support to promote emotional well-being, progress with learning, positive behaviour and school attendance.

The duties and responsibilities highlighted in this job description are indicative and may vary over time. Post holders are expected to undertake other duties and responsibilities relevant to the nature and extent of the post and the grade has been established on this basis 


	Work Arrangements

	Transport requirements:

Working patterns:

Working conditions:
	To undertake the necessary travel requirements of the post.  A Full UK Driving Licence is required.  
Normal working pattern will be weekdays between 0800 and 1700 although some flexibility may be required.  .


Northumberland County Council

PERSON SPECIFICATION

	POST:  Educational Psychologist
	SERVICE:  Ponteland Primary/Secondary Partnership
	Ref: 

	Essential
	Desirable
	Assess

By

	Qualifications and Knowledge

	An honours degree in psychology recognised as a graduate basis for Chartered membership of the British Psychological Society. 
A recognised post-graduate training in Educational Psychology.
Holder of a Health and Care Professionals Council Practitioner Psychologist Registration as an Educational Psychologist.  For applicants currently or recently completing training assumption will be made that HCPC registration will be achieved.
Excellent interpersonal and communication skills.
Flexible approach to achieving objectives.
Commitment to keep children and young people safe by providing a safe environment for children and young people to learn in.

Commitment to identifying children and young people who are suffering or likely to suffer significant harm and take appropriate action with the aim of making sure they are kept safe.

	
	

	Experience

	Applying psychology within a wide variety of contexts and to a wide range of complex issues including:
· Developing preventative strategies

· Capacity and capability building with parents and carers, Teachers Teaching Assistants etc

· Working with groups of children and young people

· Intervening with individual children who is emotional behavioural and all learning needs may be complex

· Coordinating planning and delivering training opportunities

· Research and evaluation skills

· Providing psychological advice to education Health and Care assessments within statutory deadlines.
	Varied relevant and recent experience as an educational psychology.
Proven track record in collaborative professional teamwork.
Experience working within a multidisciplinary context.

	

	Skills and competencies

	High level skills and competencies in the following practice areas:
· Solution oriented consultation

· Assessment

· Intervention

· Report writing.
Ability to manage a varied case load across a number of schools in the Primary and Secondary age range.
	Ability to chair multi disciplinary meetings involving children and young people parents and carers and potentially other family members.

	

	Physical, mental and emotional demands

	Capability to assertively and flexibly work as an Applied Psychologist in all partner schools.
To work to tight deadlines in an ever-changing high workload multidisciplinary environment.
To contribute comprehensively to the successful resolution of complex cases and issues.
Ability to fulfil the travel requirements of the post. 

	
	

	Other

	
	
	


Key to assessment methods; (a) application form, (c) certificates, (i) interview, (r) references, (t) ability tests (q) personality questionnaire (g) assessed group work, (p) presentation, (o) others e.g. case studies/visits

