Person Specification

Job Title: School Crossing Patrol


Service:
Role Profile reference: OP1
Strengths for Matching (IJM Assessment)

(Core strengths for this particular profile have been marked on the sheet.  Please select 3-4 extra strengths that are specific to the role).
Please note: You do not need to write anything on your application form about how you meet these strengths.  By completing the online assessment your individual strengths have already been matched against them.  You only need to write about the ‘essential requirements’.
	Strength
	In this role it is important that an employee
	Core

Strength

	Affiliative (Relationships with people)
	Able to work in isolated roles

 FORMCHECKBOX 

	Can work in either type of role

 FORMCHECKBOX 

	Best suited to a team based role 

 FORMCHECKBOX 

	 FORMCHECKBOX 


	Socially confident  (Relationships with people)
	
	As comfortable as most in social situations

 FORMCHECKBOX 

	Self assured when meeting new people / in social situations

 FORMCHECKBOX 

	 FORMCHECKBOX 


	Caring  (Relationships with people)
	Reserves help and support for particularly serious problems

 FORMCHECKBOX 

	A balanced approach to providing sympathy and support. 

 FORMCHECKBOX 

	Sympathetic and supportive to others

 FORMCHECKBOX 

	 FORMCHECKBOX 


	Conventional 

(Thinking style)
	Favours changes to work, prefers new approaches

 FORMCHECKBOX 

	Able to work with well established and changing processes and procedures.

 FORMCHECKBOX 

	Likes well established methods or conventional approaches

 FORMCHECKBOX 

	 FORMCHECKBOX 


	Variety Seeking 

(Thinking style)
	Can work on repetitive tasks or on structured planned workloads

 FORMCHECKBOX 

	Has a balanced approach to both variety or repetition

 FORMCHECKBOX 

	Is comfortable working on a role with a high degree of variety

 FORMCHECKBOX 

	 FORMCHECKBOX 


	Detail conscious 

(Thinking style)
	Can work in an unstructured manner or remain detached from small details

 FORMCHECKBOX 

	Able to consider small details when necessary but may not do this as a matter of course.

 FORMCHECKBOX 

	Is well organised, working in a methodical, systematic way

 FORMCHECKBOX 

	 FORMCHECKBOX 


	Conscientious 

(Thinking style)
	Doesn’t focus too heavily on deadlines and can leave some tasks unfinished

 FORMCHECKBOX 

	Takes a pragmatic approach to deadlines and the completion of tasks.

 FORMCHECKBOX 

	Will see tasks through and complete them within set guidelines

 FORMCHECKBOX 

	 FORMCHECKBOX 


	Rule following 

(Thinking style)
	Likely to be more comfortable in roles with few rules or procedures

 FORMCHECKBOX 

	Balances working with procedures with a pragmatic approach to delivery.

 FORMCHECKBOX 

	A strong preference for following rules and regulations, taking care to stick to procedures

 FORMCHECKBOX 

	 FORMCHECKBOX 


	Decisive  

(Dynamism/

Energies)
	Prefers a cautious approach to making decisions, taking time to reach conclusions

 FORMCHECKBOX 

	Takes decisions in a considered way, neither overly slowly or quickly. 

 FORMCHECKBOX 

	Regularly makes fast decisions and reaches conclusions quickly

 FORMCHECKBOX 

	 FORMCHECKBOX 



	

	Additional Information/Other Requirements

Please specify any other relevant information / key facts / requirements not included

in the profile:

Hours are set but different for each site and split over two or three shifts in a combination

of morning, lunchtime and teatime, as established by the site assessment. Depending on

site, the morning shifts begin anywhere from 7.45am until 8.15am until all school starts.

To cut down on the patrols travelling, a suitable site will try to be allocated as close to the

patrol's home where possible.

	Communicating (verbal) - Able to share information, obtain information and have dialogue with others either in person or over the telephone.
	Interview

	The post holder must be flexible and move to other

sites as and if required for the continuation of service

delivery.


	Application form/Interview

	Ability to promote and safeguard the welfare of the

children and young people that you are responsible

for or come into contact with.


	Application form/Interview

	The post holder must be punctual and of smart

appearance
	Application form/Interview

	The post holder must undergo a Criminal Records

Bureau disclosure and will be subject to a DBS check

from the Disclosure Barring Service prior to the

appointment being confirmed
	Application form/Interview

	Commitment to Equal Opportunities
	Application form/Interview



       Extra essential requirements – Please add or delete as appropriate to the job role.

	Additional Information/Other Requirements

Hours are set but different for each site and split over two or three shifts in a combination

of morning, lunchtime and teatime, as established by the site assessment. Depending on

site, the morning shifts begin anywhere from 7.45am until 8.15am until all school starts.

To cut down on the patrols travelling, a suitable site will try to be allocated as close to the

patrol's home where possible.
	Application form/Interview


