Annfield Plain Junior School
JOB DESCRIPTION

POST TITLE: Class Teacher (Temporary for one year)
Main Payscale
Responsible for:


The education and welfare of pupils, whilst working as a member of a Key Stage Team in accordance with the requirements of the School Teachers’ Pay and Conditions Document, the National Curriculum and the policies of the Governing Body of Annfield Plain Primary School.

As a member of a teaching team you will be responsible to the Governing Body, L.E.A. and Head Teacher for all professional duties.

Professional duties as a class teacher include:

Teaching and Assessment

· Be familiar with and teach the subjects of the National Curriculum and RE.
· Plan and prepare lessons to meet the age, aptitude and ability of each child giving equal opportunities to both sexes, social and ethnic groups.

· Constructively mark and regularly assess pupils’ work and maintain records of achievement. 

· Identify pupils whose progress gives cause for concern, plan and mentor suitable interventions.
· Enable children to achieve their full potential by having high expectations and setting challenging pupil targets.

· Identify and provide for pupils with SEN, including maintaining support plans working with the SENCO.

· To plan opportunities to develop the social, emotional and cultural aspects of pupils’ learning and promote the school ethos; with the highest regard given to Rights Respecting work & Bobby Brain’s Magic Habits for Learning.

· Prepare annual written reports for parents and lead parent interviews termly, also discuss a child’s needs with a parent when needed.

· Plan for T.A’s and other adults supporting learning.

· Motivate pupils with engaging, enthusiastic, imaginative lesson delivery.

· Work with others to plan and co-ordinate work.

Classroom Management

· Show a regard for the teaching environment, encouraging children to maintain a tidy classroom, display pupils’ work, store and use resources to the benefit of the school and show courtesy towards others.

· Develop and maintain a good work habit in the classroom and promote the school’s ethos of positive, purposeful behaviour.

· Safeguard the health and safety of pupils.

· Give due regard to safeguarding and child protection procedures.

General Duties

· Undertake playground duty as directed by the staff rota.
· Attend staff meetings and PD days when called by the head teacher in directed time.
· Apply the agreed school and LEA policies and guidelines.
· Liaise with outside agencies and where necessary provide written and oral information/reporting; attending when requested formal and informal meetings.
· Perform any other duty or responsibility as may be reasonably directed from time to time by the head teacher.
· Care for and nurture all children in their care, ensuring each child develops emotionally, physically and mentally to meet age appropriate expectations.
· To be a mentor for an assigned group of pupils.
· To celebrate and encourage the achievements of the pupils.
· To become involved in the holistic school life e.g. working with others on special projects, 

working with the school and local community to provide enriched experiences for pupils.
Professional Development

· Keep abreast of recent developments in educational theory and practice.

· Participate in and advise staff about relevant INSET, both in school and with external providers.

· Performance will be reviewed annually and targets set in accordance with the school’s Performance Management Policy

For all MPS teachers upon successful completion of NQT year and attaining full QTS

Curriculum Coordinator

· Be familiar with the National Curriculum document and assessment materials.
· Understand and apply any additional subject specific frameworks or guidelines for their specialism in their co-ordinator role.
· Write and maintain the development of the Policy, Guidelines and schemes of work for their subject area.
· Promote the teaching of the curriculum area across all KS2 and to all staff, parents and pupils.
· Support staff when needed.
· In collaboration with colleagues conduct the annual audit, identifying strengths and weaknesses and resource needs.
· Manage the curriculum budget, seeking best value.
· Attend In-Service training courses, cascade findings and when necessary, prepare and lead school-based in-service sessions.
· Review, evaluate and monitor the curriculum area with the SMT/HT and report to Governors.
· Be familiar with the school’s SEN Policy and make provision in the guidelines for teaching pupils who have special needs, complementing the equal opportunities policy.
Unless otherwise so indicated, no part of this job description should be construed as determining the amount of time to be spent upon a particular duty or responsibility. All particular and professional duties and responsibilities shall be carried out with regard to the need to work such additional hours as may be required in order to discharge effectively a teacher’s professional duties.

This job description will be the subject of a review at least once in each academic year, and any part of it may be amended as a result of such a review, or at any time, after consultation with the teacher.
May 2017
