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JOB DESCRIPTION
	For HRU use only
	Ref: DBS3102


	Directorate
	CYPL

	Section/Location
	Early Years and School Improvement Service

	Post Title
	School Improvement Adviser: ICT 0.4

	Permanent/Temp
	1 year fixed term / secondment opportunity 1 September 2017 – 31 July 2018. Secondment applications must be accompanied by a letter of approval from the Headteacher 

	Grade
	Soulbury 9-12

	Responsible to
	School Improvement Adviser ICT (Team Leader)

	Responsible for
	ICT Teaching SLA

	Job Purpose

	· To support the delivery of high quality computing teaching in North Tyneside with a focus on middle and high school students.

	Job Content

	· Provide support and challenge to schools in the raising of standards within the computing curriculum.
· Provide support and guidance for departments delivering Computer Science GSCE.
· Write and deliver relevant high quality CPD based on identified need.
· Deliver teaching, training and in-class support for teachers within and beyond North Tyneside in key stages 3 and 4 (and be willing to support years 5 and 6 where appropriate).
· Take the lead and facilitate middle and secondary network meetings to share best practices.
· Keep abreast of changes and developments in the changing technology landscape.
· Take an active part in the wider extra-curricular opportunities offered across the authority (e.g. First Lego League competition, Cyber Security Challenge)
· Collaborate with other computing providers locally, regionally and nationally such as Newcastle University and the CAS network.
· Demonstrate a willingness to be flexible.
· Assist and update website / twitter / marketing materials.
· Engage with opportunities which can support and enhance the role further. 


	Performance standards

	Meet the requirements outlined in the Children Young People and Learning Plan, and the relevant service plans.
Participate fully and actively in the required performance management processes


	Working conditions

	The successful candidate will be based within the School Improvement Service which is currently based at the Langdale Centre.



Person Specification
	Factor
	Essential
	Desirable
	Assessment means

	Skills and Knowledge
	Excellent classroom practitioner
Sound understanding of the broader secondary context
Knowledge of recent
guidelines on safety
(including e-safety) and
safer enablement
practices.
Knowledge of curriculum developments relating to computing particularly Key Stages 3, 4
 
Ability to deliver high quality CPD to schools and other groups
 
Ability to develop effective partnerships with all colleagues
 
Ability to identify areas for development and strategies for improvement
 
Excellent written, verbal communication and negotiation skills.
 
Ability to respond to challenges in a flexible and creative way.
 
Ability to co-ordinate and manage a range of programmes within given time frames
 
Ability to work on one’s own initiative and to work as part of a team
Confident user of ICT to support and improve personal organisation and effectiveness
	Knowledge and understanding of local and regional good practice in relation to promoting the development of the subject

	Interview
 
References 
 
Application Form

	Qualifications 
and training
	Qualified Teacher Status
Evidence of an established appropriate PLN
T  Secondary computing specialist
	Evidence of further study in effective teaching and learning
Evidence of working as a reflective practitioner using a variety of approaches

	Application form
 
Certificates 
Interview

	Experience
	Significant successful demonstrable experience of teaching and leading in ICT/ computing.
 
Experience in observation/evaluation of colleagues’ teaching and providing effective feedback.
Experience of delivering in-service training, coaching and mentoring.
	Successful experience of working with other key agencies.
 
Experiences of managing projects within school or similar provision.

	Application form
References
Interview 

	Special Requirements

	Ability to work successfully with a range of schools and professionals at all levels within an organisation.
 
Willingness to travel to all parts of North Tyneside
	
	



