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Barnes Infant Academy

Mount Road, Sunderland SR4 7QF

Tel: (0191) 553 5962

Fax: (0191) 553 5965

Email: office@barnesinfantacademy.org.uk  

Headteacher: Mrs J A Belshaw

School Nurse 

Scale 5-6 (negotiable depending upon experience) 

6 hours a week - term time only
1 year fixed term contract 
The Trust Board and Headteacher wish to appoint an experienced School Nurse to deliver high quality, specialist, inspirational health and well-being care to the pupils at the Academy. 
The School Nurse will work with pupils, their families and school staff to meet the physical, emotional and social needs within school. The post holder will also play an active role in health promotion through planning, delivery and support of the PSHE programme. 
You will have a Level 1 Registered Nurse qualification, hold current NMC registration or equivalent, three years postgraduate experience and have experience of working with children. 
Application packs and further information may be obtained by contacting the school office by e-mail, or by sending a large stamped addressed envelope to the School. Alternatively prospective candidates may telephone 0191 5535962 to arrange collection of an application pack.

The above post is exempt from the Rehabilitation of Offenders Act 1974 and therefore will be subject to a DBS check from the Disclosure and Barring Service. 

Barnes Infant Academy safeguards and protects its pupils and staff by being committed to responding in accordance with Sunderland Safeguarding Board Procedures. 

Closing date: 12th June 2017 at 12pm 
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Job Description 

Job Title:


School Nurse    
Pay Scale: 


Scale 5-6
Working Hours:
6 hours a week – Term Time Only 
Responsible to: 

Headteacher and Trust Board
Main Purpose: 
To provide a clinically effective, high quality service of nursing care to pupils to have an impact on the well-being of individuals or groups, both in terms of direct care and in the contribution of relevant school policies. 
Teaching and Learning:

· Play an active role in health promotion through planning, delivery and support of the school PSHE programme 

Pastoral Care:
· Devise and implement strategies to ensure that the most vulnerable pupils and those with particular personal needs/problems (eg. pupils who are carers, those with diabetes, those self-harming) are identified and appropriately supported 

· Offer open access ‘drop in’ sessions for parents/pupils where they are able to receive personalised support and advice in areas in areas such as relationships, child protection concerns, mental health concerns, managing stress and risk-taking behaviours

· Work with pupils, their families and other workers in school and the health service in meeting the physical, emotional and social needs within school 

· Work with teaching staff and the DSL (Designated Safeguarding Leads) to identify and act to safeguard pupils at risk of or suffering from physical, sexual, emotional abuse or neglect. This will include identifying and referring pupils at risk or suffering from maltreatment
· Undertake home visits, where necessary, to give advice, assessment and support pupils and families 

Communications:

· Uphold medical confidentiality in line with legal (common law and statutory) duty of confidentiality to pupils/parents and maintain medical records accurately, confidentially and safely, always with regard to Barnes Infant Academy safeguarding policy and procedures 
· Act as point of contact for health care issues, offering guidance/advice/support or refer to other health professionals 

· Attend multi-agency meetings, where required, including child protection involving children with medical needs

Health and Safety:

· Review, monitor and record the health status of all pupils: 

1. on entry to the school

2. in accordance with the Academy’s medical procedures (including height, weight, vision, hearing)

· Work with staff to identify children with particular developmental concerns, assess their health status and refer to specialist services where necessary 

· Work with parents, carers, specialist health professionals and other to develop, implement and monitor in-school care plans for pupils with complex health needs and long term conditions (eg. asthma, diabetes, epilepsy etc) to enable them to attend and benefit from school 

· Implement and maintain arrangements for first-aid provision to comply with statutory and academy requirements, including risk assessment to determine sensibly and reasonably the total numbers of first aid personnel required, the training of first-aiders, maintenance of records, accident reporting arrangements, statutory notices and first aid boxes 
· Supervise the medical room (including care of sick, injured and distressed pupils until better and further care can be arranged with parents, hospital etc

· Advise the Headteacher in the development of health related policies, preventive or risk reduction programmes of work around any specifically identified school needs. (eg. nutrition, physical activity, medical checks, nut allergies and obesity) 

· Contribute to whole school development of health care 

· Contribute to the development of school emergency/business continuity plans to include a response to outbreaks of communicable diseases 

· Attend, constructively participate in and prepare reports as required for the Trust Board and SLT 

Management of Resources:

· Ensure that the medical room. Facilities and first aid kits throughout school are maintained and meet requirements 
· Ensure that all dispensed treatment/medication given and all supplies used are recorded

· Ensure that all first aid supplies are replenished to meet minimum requirements by regular inspection of stocks and dispensing records 

· Ensure records are maintained in line with school procedures and policies 

· Responsible for the medical supplies budget, ensure stock supplies are available and ensure their appropriate use 

Training and Development of self and others: 

· Maintain and improve professional knowledge and competence, keeping up to date with professional, clinical and nursing issues relevant to work in schools 
· Provide support and advice to teaching and non-teaching staff on specific health needs/issues (eg. epi-pens, diabetes care, epilepsy, allergies, headlice and mental health issues) 

· Co-ordinate and deliver (or ensure) training for staff in acquiring medical competencies and delivering care to specific pupils in accordance with health care plans. 

· Ensure that competency training is up to date and relevant. 
· Participate in induction of school staff as required 

To undertake any other duty as defined by the Headteacher 

The post holder must promote and safeguard the welfare of the children and young people that they are responsible for, or come into contact with.

The post holder must act in compliance with data protection principles in respecting the privacy of personal information held by the school. 

The post holder must comply with the principles of the Freedom of Information Act 2000 in relation to the management of school records and information.

The post holder must carry out their duties with full regard to the Schools Code of Conduct, Child Protection Policy and all other Policies.
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Person Specification

Job Title:


School Nurse 

	Category
	Essential Criteria 
	Desirable Criteria 
	Assessment Method 

	Application
	· Fully supported by references 
	 
	References 

	Qualifications
	· Hold a nursing qualification (RGN or equivalent) 

· Current NMC Registration 

· Evidence of continuing professional development

· Willingness to undertake further training as required 


	· Up to date first aid at work qualification 
	Certificates 



	Knowledge / Experience 
	· Have a minimum of 3 years post registration experience in the care of children 

· Experience of working with children and/or families 

· Knowledge of the assessment of health needs of the school aged population 

· An understanding of the principles of public health/community development, child protection, child surveillance programmes and accident prevention 

· Knowledge of statutory requirements and relevant school policies and procedures 


	· Experience of counselling 

· Experience of providing first aid to children 

· Experience of working in the community  
	Application Form / Interview / Assessment 

	Skills / Attributes 
	· Have sound clinical skills 

· Excellent verbal skills to communicate effectively with and provide advice/guidance to a range of people 

· High level literacy skills to read, understand and interpret documents and write reports 

· Good numeracy skills to provide statistical information and manage budget 

· ICT skills

· Ability to plan, organise and prioritise own workload 

· Ability to demonstrate an understanding of the need for confidentiality

· Ability to develop strong, positive relationships with colleagues 

· Ability to work effectively in collaboration with other professionals and using own initiative 


	
	Application Form / Interview / Assessment 


