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Disclosure of Criminal Background
This form is only required if you are attending for interview, and must be completed and submitted at the interview. It should be placed in an envelope marked ‘Private and Confidential’ with your name clearly stated on the front. This sheet will be separated from the application form before shortlisting.
The nature of the work for which you are applying will bring you into direct contact with children and young people, either as service users on their own right or children of service users.
Accordingly, this post is exempt from provisions of the Rehabilitation of Offenders Act 1974. Therefore you are required to disclose information about all criminal convictions and cautions, both current and spent.
Declaration of a conviction will not necessarily mean disqualification from appointment. However if it is subsequently found that you failed to declare a conviction, this will be regarded as gross misconduct, which lead to your employment being terminated.
The information you provide will remain confidential.
Name: 
Post Applied For:
Please give details, including date, offence and sentence of all criminal convictions (spent or unspent) below: (If none, please write ‘none’).
Signed:
Date:
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