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JOB DESCRIPTION

REGENERATION & NEIGHBOURHOODS
JOB TITLE:
SENIOR REGENERATION OFFICER
DIVISION:
ECONOMIC REGENERATION 
GRADE:


BAND 11
RESPONSIBLE TO:
REGENERATION TEAM LEADER    
POST REFERENCE: 
103453
Purpose of Post

· Undertake work in relation to all aspects of the regeneration function including preparation and implementation, monitoring and review of regeneration strategies; 
· preparation and submission of detailed project and programme bids to various bodies in order to secure external funding, including liaison with external public, private and community partners; the management, co-ordination and implementation of major regeneration projects and programmes. 
· The provision of professional and technical regeneration advice and expertise.
Key Relationships
The post holder will work directly with the Regeneration Team Leader together with the Economic Regeneration Manager and the Assistant Director of Economic Growth and Regeneration. 
The post holder will act as the principal point of contact with a range of key stakeholders including development partners, Tees Valley Combined Authority, Heritage Lottery Fund, Housing & Communities Agency and other funding organisations, elected Members, Council officers, businesses, developers and members of the public.

Main Duties and Responsibilities

1)
Undertake work in relation to the development, integration, implementation, monitoring and review of strategies, plans, programmes and projects relating to regeneration activity.

2)
Acting as lead officer on allocated tasks particularly in relation to key 
economic regeneration projects and programmes.

3)
Undertake work in relation to the preparation and submission of detailed proposals for regeneration to various bodies in order to secure external funding.

4)
Contribute to the management, co-ordination and implementation of allocated externally funded programmes and projects including budget management.
5)
Contribute to establishment and management of effective partnerships to support the delivery of regeneration activities.

6)
Preparation of neighbourhood and planning strategies/master plans/planning briefs.

7)
The provision of professional and technical advice and expertise including contributing to strategy development.

8)
Preparation and presentation of reports for the Council, and other meetings.

9)
An involvement in the preparation of, and ensuring the effective cost monitoring 


and control of both capital and revenue budgets.
10)  Contribute towards the effective management of performance setting and management.
10)
Representing the Regeneration Team Leader as required.

11)
Contribute to all aspects of the Regeneration Division functions as required.

12)
Any other duties of a related nature which might reasonably be required and allocated by the Economic Regeneration Manager.

Changes

Over time Council services change and develop.  This can impact upon the main duties and responsibilities of the role, and subsequently the post holder, who will be required to adapt. Any changes will be appropriate to the grading of the post and will be made in discussion with the post holder.
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