Job Description for TLR 2 a Year leader 

Status of the Post

This is a senior post within the academy’s revised management structure, which carries with it membership of the SLT. This post is accountable to the Headteacher.

Main Purpose of the Post

In addition to the professional duties common to all classroom teachers, the post holder’s key accountability is leading the raising of standards of teaching, and attainment of the pupils in their year group, along with managing and running the year group.  

To make strategic evaluations of teaching, learning, personnel, finance and premises issues as a supportive and well-motivated team member.

Contribute to the direction and implementation of all aspects of school life.

Professional Responsibilities/Duties
The post holder will be required to exercise their professional skills and judgement to carry out in a collaborative manner, the professional duties set out below - making an impact upon the educational progress of pupils beyond those directly assigned to them.
· Ensuring that appropriate attainment targets exist for Reading, Writing and Maths for all pupils in their year.
· Monitor and evaluate pupil achievement and attainment throughout year group and have the ability to demonstrate impact through the use of data.

· Ensure that pupils experience a curriculum which is appropriate.
· Liaise with Governors to facilitate overview of academy management.
· Organise educational visits/trips.
· Coordinate Christmas productions

· Monitor the curriculum to ensure continuity and progression.

· Assume responsibility for the management of the academy in absence of the Headteacher, Deputy Head and Assistant Head.

Leading, developing the teaching practice of others.

The post holder will: 
· Be professionally accountable for the work of their team colleagues acting as PM team leader to those identified in their year.

· Be responsible for the introduction and induction of new staff and will ensure appropriate provision and oversight of the activities of parents and other working in a voluntary capacity.
· Lead by example as a teacher, and as a manager.

· Contribute to establish the core values of the team and their practical expression.

· Line manage NTA's.

Other School Improvement Plan Responsibilities when identified.

