[bookmark: _GoBack]Main Scale Classroom Teacher 

The governors of Lingdale Primary are looking to appoint an exceptional teacher for September 2018 to work in our friendly, family village school within our supportive team. This will be a fixed term in the first instance till 31st August 2019.
At Lingdale, we have the highest expectations of what our children can achieve and our vision is for every child to meet their potential; to be the best that they can be in all that they do. We are seeking to find a candidate who is dedicated and committed to supporting our ethos and raising the aspirations of all of our children to help them achieve highly. This post would suite an NQT or anyone recently new to teaching.

The successful candidate will:
· Be adapt at delivering consistently good and outstanding lessons that meet the needs of all abilities  
· Have excellent behaviour management and high expectations of what pupils can achieve
· Have good subject knowledge and an ability to deliver this in a manner which engages and inspires children to learn
· Understand the role of assessment and how to use this to plan lessons and opportunities that support and challenge; to ensure all children progress well across a lesson and over time
· Be a team player and a reflective practitioner with a drive to always want to keep improving their practice
· Be hardworking, committed, dedicated and willing to go the extra mile
· Be organised and systematic in their approach 

A job description and person specification are available upon request from the school office. Alternatively, they can be downloaded here. 

Applications to the Head Teacher, Mrs Sarah Thornton, should be made by noon on Wednesday 28th March 2018.

Interviews will take place week beginning 16th April 2018. 
Visits to the school are welcomed and can be organised by ringing school on 01287 651723.

Lingdale Primary School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. Safer recruitment practice and pre-employment checks will be undertaken before any appointment is confirmed. This post is subject to an enhanced Disclosure and Barring Service (DBS) check and completion of the disqualification by association declaration form (Childcare Disqualifications Regulations 2009).
