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JOB DESCRIPTION 
Job Title:

Specialist Teacher
Grade: 

M4 – UPS1+1 SEN point 
Job Location: 
The Key Stage 1 PRU / Behaviour Team, based within Valley Road Community School /Farringdon Primary School 

Directorate: 

Children Services
Responsible to: 
Head Teacher and PRU Management Committee
Responsible for: Teaching and successfully reintegrating children (3-7years) who are presenting with challenging behaviours, which are preventing them from successfully accessing the curriculum.  The role will Include working closely with schools, other agencies and parents/carers to achieve this aim.
Purpose of Job: To work as part of a school team to provide support for those children who present with challenging emotional/behavioural difficulties within Early Years and KS1 settings (3-7 years). Some children may be at risk of exclusion. 
To develop Provision based support  to groups of children and advice to schools and parents/carers which will enable children to respond more appropriately within social /educational settings. 
Principle Responsibilities

· Support the ethos, values and aims of the school. 
· Plan, prepare and deliver an inspiring and motivating curriculum appropriate to the needs of identified children within a smaller group, Provision based, setting. Reduce barriers to learning, improve behaviours and attitudes to learning.  Support reintegration. 
· Respond to referrals from Nurseries and Schools, to support them in developing a learning environment which will meet the needs of referred children who are presenting with challenging behaviours and which are preventing them from accessing learning effectively.

· Develop/provide a strength across the school to support curriculum development.

· Re-engage children in the enjoyment of learning.

· Support Nursery/School based colleagues and parents/carers in developing strategies to help children alter their behaviours and respond to appropriate boundaries.

· Develop an honest and collaborative, team based approach and so be able to work supportively and effectively with colleagues across our school team.

· Establish a welcoming, caring and fully inclusive nurturing ethos.

Main Duties 

· Work within a Provision based environment to support a smaller group of children with challenging behaviours.

· Work creatively and productively with other Team members to create an effective curriculum appropriate to individuals attending the Provision.

· Monitor and assess progress in children and share this with parents and school staff at regular review meetings.

· Develop and use assessment procedures to show baseline results and  progress in further assessments.

· Write reports in corporate style to relay progress to others, as appropriate, for each review meeting.

· Provide accurate and detailed educational advice on children undergoing EHCP assessments.

· Implement Nurture Group principles and develop Nurture Group environments as required by also researching and improving what can be offered to the children.
· Visit nurseries, schools and homes to observe behaviour patterns and to offer appropriate advice/strategies to promote the inclusion of the challenging children.

· Support children in developing appropriate behaviour patterns.

· Work towards identifying any underlying reasons for the behaviour patterns and in then accessing any additional agency appropriate for further assessments.

· Develop a range of effective strategies to implement with children, to improve their behaviour patterns, in preparation for accessing learning.

· Be responsible for the care and safety of children within the Provision bases and to ensure risk assessments are thorough to maintain a safe environment.

· Develop links with the children’s school staff to offer opportunity for visiting the Provisions to observe good practice of the provision staff, in modelling positive behaviour strategies.

· Implement and contribute towards the development of clear policies for use within the school and to keep up to date with regular reviewing.

· Contribute towards the improvement planning and evaluation of the school.
· Support other professionals in creating positive learning environments and in implementing positive behaviour strategies in Nurseries and in Schools.

· Support the development of Nurture Groups across the city, offering advice and support to staff to promote positive environments where children’s emotional and behavioural needs can be met more effectively.

· Undertake other duties as appropriate to the post and as requested by the Head Teacher of the school.
· Be prepared to undertake any necessary professional development as appropriate to the needs of the school and to develop understanding and skills.

· Be willing to support/l deliver INSET programmes and host conferences as required.
The post holder must act in compliance with data protection principles in respecting the privacy of personal information held by the council.

The post holder must comply with the principles of the Freedom of Information Act 2000 in relation to the management of Council records and information.

The post holder must carry out their duties with full regard to the Council’s Equal Opportunities Policy, Code of Conduct, Child Protection Policy and all other Council Policies.

The postholder must comply with the Councils Health and safety rules and regulations and with Health and Safety legislation.
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