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Job Description
	For HRU use only
	Ref:  DBS3267


	Directorate
	Children, Young People and Learning

	Section/Location
	Early Years and School Improvement Service

	Post Title
	Senior School Improvement Officer: 
Secondary Achievement   

	Permanent/Temp
	Permanent
	

	Grade
	Soulbury 20-23 (+3 SPA points where appropriate)

	Responsible to
	Assistant Director, Education, Learning and Skills

	Responsible for
	SIO Teaching and Learning Secondary, SIO Post 16, 

SIO Inclusion  

	Job Purpose

	· Provide with the Assistant Director and SSIO primary, strategic leadership to the Early Years and School Improvement Service in order to deliver the Service priorities in the CYPL Service Improvement Plan.
· Provide schools with support and challenge in order to support achievement of pupils across all age groups and narrow the achievement gap of vulnerable pupils.

· Ensure all schools are accurately categorised to provide appropriate support and challenge.

· Work with partners to provide a co-ordinated approach to the CPD offer.

· Lead and manage the work of the school improvement teams.


	Job Content

	· Support the Assistant Director, Education, Learning and Skills in providing strategic leadership to the Early Years and School Improvement Service to deliver the Our North Tyneside Plan and the children, young people and learning priorities.

· Strategically work with a range of other partners to deliver the Early Years and School Improvement Service priorities. 

· Provide school leaders and governors with advice, training, support and challenge. 
· Lead and manage the school development partner programme.
· Take part in and lead school assisted reviews.
· Provide advice and guidance to schools in relation to Ofsted inspections.
· Provide schools with appropriate Service Level Agreement and CPD offer to ensure maximum uptake from schools and other settings including those beyond North Tyneside.

· Ensure the service delivers high quality training to support schools in developing new initiatives and embedding good practice.

· Work with Research and Intelligence team to ensure relevant, timely and accessible performance data.

· Manage and provide the strategic direction for the work of the School Improvement Officers for Teaching and Learning Secondary, Post 16, and Inclusion.
· Keep abreast of best practice and policy developments at local and national level and provide strategic leadership around teaching, curriculum and assessment.
· Monitor budgets across areas of responsibility.

· Lead on the planning and delivery of strategic meetings and development days.


	Performance standards

	Meet the requirements outlined in the Our North Tyneside Plan and the relevant service plans.

Participate in the required performance management process.


	Working conditions

	The successful candidate will be based within the Early Years and School Improvement Service which is based at the Langdale Centre.



PERSON SPECIFICATION

	Factor
	Essential
	Desirable
	Assessment means

	Skills and Knowledge
	Knowledge and understanding of educational policy development at national and local level.

The ability to work strategically with a range of partners.

The ability to plan strategically to address key priorities.

The ability to support the Assistant Director in the strategic leadership of the School Improvement Service.

The ability to analyse performance data.

Knowledge of outstanding teaching and learning and a track record of monitoring the quality of teaching and learning in a school and/or school improvement setting.

Knowledge of strategies to improve outcomes for vulnerable pupils.

Ability to provide effective advice and challenge to schools to secure improvement.

The ability to lead the development of school improvement initiatives and evaluate outcomes.

The ability to deliver high quality professional development to a range of audiences.

Skills and knowledge to manage a substantial budget.

Thorough knowledge of the Ofsted inspection framework.

Skills to provide leadership of the School Development Partner Programme. 

Skills to strategically lead and manage a team and deploy support effectively.
	
	Application form

Interview

References 

	Qualifications and Training
	Qualified Teacher Status.

Degree or equivalent 


	Specialist post graduate or advanced qualification.

NPQH

School Development Partner.

Ofsted inspector or recent professional development in Ofsted skills.


	Application form



	Experience
	Excellent classroom practitioner in the secondary phase.

A current track record of effective leadership and management including working with governing bodies.

Recent evidence of successfully raising achievement in a school or school improvement setting.

Experience of building an effective team.

Experience of challenging underperformance.

Experience of financial management.

Performance management team leader.


	Experience across all 

school phases.

Experience of providing support and challenge to special schools.

Experience of Ofsted inspection.

Experience of school assisted reviews.


	Application form

Interview

References

	Special Requirements
	Excellent organisation and time management skills.

Excellent interpersonal skills and ability to communicate effectively, including positive influencing skills.

Ability to present to various groups in a confident manner.

A willingness to accept challenges and change.

Flexible and creative approaches to problem solving. 

Capacity for hard work and resilience.

Energy, commitment, self motivation and enthusiasm.

Able to work on one’s own initiative and to lead and work as part of a team.
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