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FELL DYKE COMMUNITY PRIMARY SCHOOL 

DEPUTY HEAD TEACHER

                Person Specification

The applicant will be required to safeguard and promote 

the welfare of children and young people.

Note: Candidates failing to meet any of the essential criteria will automatically be excluded

[A]
Qualifications, Experience and Professional Development

	
	E/D

	· Qualified Teacher Status
	E

	· Degree 
	E

	Other qualifications:

(Eg Leading from the Middle; Leadership Pathways; NPQH)
	D

	Professional Development: 

· Professional Development in preparation for Deputy Headship
	E

	· Experience as a deputy or assistant headteacher
	D

	Leadership and management experience:

· Has made significant and successful contributions to the management of the school as a Subject or Key Stage Leader and has successfully led a whole-school initiative.

· Has had successful leadership and management experience in school improvement including :development planning, monitoring and evaluation, data analysis and target setting, policy development and implementation
	E

E

	Teaching Experience

· Significant, and successful experience across key stages, with a good understanding of pedagogy, statutory frameworks, and current educational legislation. 
	E

	· Experience of teaching in different schools
	D


B Professional Knowledge and Understanding

(compiled with specific reference to the National Standards for Head Teachers 2004)

In relation to the role being applied for applicants should be able to demonstrate appropriate knowledge and understanding of…

	Shaping the Future
	E

	In particular

· Strategic thinking and planning that builds, communicates and carries forward a coherent and shared vision

· Developing and sustaining a learning culture that has the Every Child Matters five outcomes at its core, including high expectations and standards of achievement for all

· Leading innovation, creativity and change

· Current educational trends and issues, including national policies, priorities and legislation
	


	Leading Learning and Teaching
	E

	In particular

· The principles and practice of effective learning and teaching

· Strategies for improving the quality of learning and teaching, including promoting excellence and challenging poor performance

· Curriculum design and management that help to provide the choice and flexibility to meet the personal learning needs of every pupil

· Monitoring and evaluating the effectiveness of learning and teaching, including its outcomes in terms of standards and achievement and personal development and well-being
	


	Developing Self and Working with Others
	E

	In particular

· The significance of interpersonal relationships and strategies for promoting individual and team development

· Promoting an open, fair and equitable culture

· The relationships between self evaluation, performance management and continuing professional development

· The impact of change and different leadership styles on individuals and organisations

· The importance of partnership working and accepting appropriate support from others, including colleagues, governors and the Local Authority and other agencies

· The role of collaboration and networking within and beyond the school
	


	Managing the organisation
	E

	In particular

· Principles, strategies and practice of school improvement and self evaluation

· Distribution and delegation of leadership responsibilities and management tasks as appropriate, and monitoring their implementation

· Sustaining effective organisational structures, systems, policy and practice

· Managing the school efficiently and effectively on a day-to-day basis

· Using informed judgements to make professional, leadership, managerial and organisational decisions


	


	Securing Accountability
	E

	In particular

· Commitments arising from contractual accountability to the Governing Body

· Public service policy and accountability frameworks, including Every Child Matters, Children and Young People’s services and Ofsted
· Principles and practice of quality assurance systems, including school review, self evaluation and performance management

· Analysing and using the full range of evidence, including performance data and external evaluations, to support, monitor, evaluate and improve aspects of the school, including challenging poor performance

· Stakeholder and community, including pupils and parents, engagement


	


	Strengthening Community
	E

	In particular

· Embracing the richness and diversity of the school’s communities, and the human and physical resources within them

· Engaging in dialogue that builds partnerships and community consensus on values, beliefs and shared responsibilities

· Listening to, and reflecting and acting on, community feedback

· Strategies that encourage parents and carers to support their children’s learning

· Building and sustaining effective relationships with parents, carers, other schools and partners and the broader community that enhance the education of all pupils
	


 [C]
Personal Skills and Attributes

The ability to…

	Inspire, challenge, motivate and empower teams and individuals to achieve high goals
	E

	Demonstrate personal enthusiasm and commitment to leadership aimed at making a positive difference to children and young people
	E

	Build and maintain quality relationships through interpersonal skills and effective communication
	E

	Demonstrate personal and professional integrity, including modelling values and vision
	E

	Manage and resolve conflict
	E

	Prioritise, plan and organise themselves and others
	E

	Think analytically and creatively and demonstrate initiative in solving problems
	E

	Be aware of their own strengths and areas for development and listen to, and reflect constructively and act upon as appropriate, feedback from others
	E

	Demonstrate a capacity for sustained hard work with energy and vigour
	E

	Demonstrate resilience and optimism
	E

	Show commitment to sustain excellent attendance at work
	E


[D]
Application Form and Supporting Statement

The form must be fully completed and legible.  A supporting letter of application MUST be included and 

this should be clear, concise and related to the person specification.
[E]
Confidential References and Reports

	Positive recommendation from all referees, including current employer
	E


