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	Category
	Essential
	Desirable
	Where identified

	Application
	· well-structured supporting letter indicating values, beliefs, understanding of issues, and style of relationships with students/challenging young people
· well-structured supporting letter indicating commitment to developing leadership and management skills with reference to current experience/evidence
	
	· application form

· references



	Qualifications
	· professional qualification at higher level
· Level 5 Diploma in Leadership and Management for Residential Childcare, or completion of this qualification within 12 months of starting post (this concession assumes occupational competency is evident) 
	· degree in appropriate discipline

· recent and relevant CPD

· evidence of a commitment to lifelong learning

· 
	· application form

	General Experience
	· evidence of ability to accept and relate to  challenging students

· willingness to undertake sleep-in duties and work potentially anti-social hours
· Residential care experience in a setting for young people with emotional and behaviour difficulties   
	· experience of carrying out supervision, capability, appraisal and induction 

· experience of working in a residential school or residential provision with challenging young people
· school experience

· experience of leadership of teams 

· knowledge of implementing the National Minimum Care Standard’s for Residential Special Schools
· experience of delivering EHC Plan outcomes and legislation involved in the review and maintenance of EHC Plans

· experience of Ofsted inspection and direct involvement in inspection/auditing process

· experience of improvement planning and contributing to self-evaluation and accountability systems
	· application form

· references
· interview

	Professional Development 
	· experience of working with young people aged between (11-16)
· very sound awareness of child protection and safeguarding procedures and a commitment to the highest standards in safeguarding and child protection
	· an understanding of the principles of ‘Keeping children safe in education (2015)’ and ‘Working together to safeguard children (2013)’

· an understanding of ‘National Residential Care standards for Special schools
· an understanding of different psychological perspectives to challenging behaviour/conduct disorder

· professional learning related to attachment disorder awareness

· professional learning related to aspects of social, emotional and mental health needs
	· application form

· references

· interview

	Knowledge &  Skills
	· understanding of leadership skills and practical examples of application of leadership skills

· ability to demonstrate exceptional standards of support and relationship making skills with challenging 11-16 year olds
· able to deal with safeguarding issues 

· able to manage staff successfully 

· the ability to remain calm in high pressure situations
· evidence of being able to work collaboratively

· ability to engage with parents/carers/families 

· Computer literate and e-confident
	· evidence of high quality communication and liaison skills with a range of other professionals and parents/carers
· evidence of a willingness to evaluate own performance
· experience of managing service change and improving outcomes and service provision for young people
· thorough understanding of education legislation, priorities and trends

	· application form

· references

· interview



	Personal Attributes
	· highly motivated to demonstrate passion, energy, dedication, enthusiasm and stamina

· to demonstrate an openness to new ideas

· to have a positive attitude to change

· to have personal impact and presence

· be able to communicate with students demonstrating fairness, humour, and empathy

· to be resilient and flexible

· personal values aligned to the principles of working restoratively with young people

· relentlessly positive attitude towards challenging young people
	· a clear philosophy on meeting the needs of non-mainstream students and evidence of translating vision into practice

· inspirational, dedicated and goes the extra mile

· ability to understand perspectives from the differing viewpoints within an organisation and find solutions aligned to the core values of the organisation 
	· application form

· references

· interview

	Safeguarding & Promoting the Welfare of Young People


	· to have a thorough understanding of  the need for safeguarding and promoting the welfare of young people 

· to have good knowledge and understanding of relevant legislation and guidance in relation to working with, and the protection of, young people

· strong personal values aligned to a unwavering commitment to the highest standards in safeguarding  
	· evidence of certified child protection training

· to have knowledge of the vulnerability of young people with additional social, emotional and mental health needs

· to have knowledge of the signs and symptoms of abuse
	· references

· interview


