VILLA REAL SCHOOL

TEACHER JOB DESCRIPTION

POST:



 TEACHER      - MAIN SCALE PLUS 1 SEN POINT
The key responsibilities of the post are to:
The post holder will:

·    Work as part of a team of staff in Villa Real School

·    Teach a class under the direction of the KS leader
·    Lead a class team, providing effective education for the pupils
·    Liaise with the SLT on the progress and wellbeing of pupils in Villa Real School
Duties and Responsibilities:

The responsibilities of the post are to be carried out in keeping with the current Schoolteachers Pay and Conditions document, the school policies and within the aims and ethos of the school: 
·    take responsibility for a class of pupils/students as directed by the Headteacher, 
including directing and deploying class staff effectively to meet the needs of the 
pupils/students
·  work in partnership with parents, colleagues and health professionals to support the needs of pupils accessing Villa Real School and the  wider community  

·    prepare, monitor and evaluate Short Term Targets (IEPs) and all planning for the class and meet deadlines as set by the SMT, meeting the needs of pupils with an ASC
·   Devise creative solutions to behavioural and communication difficulties working with key staff in school

·   Lead a team of support staff ensuring there is clear direction and guidance
·    Contribute to the statutory assessment procedure, supporting pupils as described in their EHCP and contribute to the annual review process
· develop and maintain safe practice, rules, guidelines and procedures for staff 
and 

learners 

·  work under the guidance of the Deputy Head Teacher in the 



management of assessment, reporting and recording procedures for the class
·   work with the SLT to develop and maintain a process for monitoring and evaluating the effectiveness of teaching and learning in the class

·   To engage in performance management, attending training as part of professional development
·   keep up to date with the requirements of the LA and National policy and guidance;

Subject Responsibility:
· take responsibility for a curriculum area
·  take responsibility for a subject development plan

·  co-ordinate the development of 
schemes of work for the designated subject and monitor and evaluate their effectiveness
·   develop and maintain a catalogue of resources for the designated subject for use by 
learners and 


staff
·  disseminate all information about the subject to staff, parents and governors as 




required. Meet with the link governor at least once a year
· work with the Senior Leadership Team to ensure the provision of 
training, both external and school based, for all staff as appropriate
·  induct staff new to the school in all aspects of the subject
·  act as consultant to all staff and facilitate the sharing of knowledge, skills and expertise on the teaching and learning of the designated subject
·  Carry out other duties or responsibilities as required by the Senior Leadership Team which contribute to the smooth running of the classroom or the school as a whole.
This job may require exposure to some difficult working conditions. For example, being in contact with bodily fluids or exposure to children who may exhibit challenging behaviours. (We also have a small but significant group of children with complex and/or life threatening medical conditions)
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