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CHILDREN, ADULTS AND HEALTH
JOB DESCRIPTION

POST TITLE:

Senior Public Health Advanced Practitioner (Post A)


GRADE:


Band 9
RESPONSIBLE TO:
Public Health Strategic Manager 
RESPONSIBLE FOR:        Public Health Practitioner

Overall Objectives of the Post:
Thematic Lead for “People Live Healthy Lives” outcome area of the South Tyneside Joint Health and Wellbeing Strategy:
· Make a significant difference to the Health and Wellbeing of people in South Tyneside.
· Lead a range of public health programmes and provide evidenced based public health advice, expertise and support to the local population including professionals and clients.
· Lead and manage two Public Health Practitioners in the delivery of key strategy and programme objectives relating to the improvement of healthy lifestyles in adults and older people, working with other council services, and the direct delivery of a number of public health services.
· Lead a number of strategic areas ensuring delivery and achievement of all relevant targets. In particular you will lead the following areas:
· Behavioural Risk factors, including: 
· Drugs

· Alcohol

· Tobacco

· Adult Obesity
Key Tasks of the Posts:

1. You will lead, coordinate, or contribute to a number of priority areas and public health programmes, engaging with a range of partners, organisations and individuals within all sectors and settings.  This will include: 

· Identifying health and wellbeing related issues, needs, and priorities of population cohorts across the Borough.
· Increasing public awareness of risk factors that may contribute to the development of disease linking into Public Health campaigns.
· Planning and supporting the delivery of structured public health programmes linked to priorities identified in Joint Health and Wellbeing Strategy.
· Quality assurance of agreed programmes. 

· Using appropriate information to develop service strategies and action plans with clear timescales and responsibilities.
· Developing and updating action plans and strategies in line with changing needs, consultation and expected outcomes.
· Taking responsibility for the achievement of defined targets and identification and implementation of appropriate health outcomes measures.
· Ensuring all connections are identified and made between all appropriate staff, teams and service providers. 

· Ensuring that the activities undertaken take full account of the Council’s corporate policies and requirements. 

· Contributing to the JSNAA, local profiling and health needs assessment. 

· Ensuring that all health promotion and prevention programmes target vulnerable groups appropriately.
· Support any work for the achievement of awards in relevant settings.
· Being responsible for leading on service development and evaluation. 
2. You will take a lead in mandated public health functions. This will include:

· Contributing to, the design, planning and evaluation high quality services across a range of sectors and settings that will deliver significant improvements to reduce health inequalities and improve health services within the resources available.
· Supporting delivery of relevant aspects of the Health protection Assurance Plan.
· Support to DPH and CPH in healthcare public health and partnerships with South Tyneside Clinical Commissioning Group.
· Oversight of key mandated services such as NCMP, sexual health, NHS Health Checks.
3. You will support the Strategic Public Health Manager to deliver Public Health priorities. This will include:

· Ensuring that Public Health responsibilities are based on national, regional and local policies.
· Liaising with the Integrated Commissioning Unit to ensure alignment of the PH programmes.
· Ensuring Public Health priorities are delivered against identified evidence-based information and utilises equity audit and health needs assessment. 

· Ensuring Public Health priorities are achieved. 

· Having an oversight of quality standards and governance.
· Ensuring that there is the best use of resources to deliver the Public Health priorities.
· Supporting the management of budgets.
· Developing pooled budget arrangements as appropriate. 
· Influencing the use of Council and partner resources.
· Ensuring equity of access is maintained.
4. You will act in an expert advisory capacity and lead a range of professionals, groups, sectors and settings on standards and practice, across a range of levels. This will include: 
· Ensuring effective communication, which is often highly complex, sensitive and contentious to a range of partners, clients and service users on programmes and interventions as well as dealing and responding to the media.
5. You will lead, or contribute to, coordinating and managing the development, implementation and delivery of national, regional and local policies. This will include: 
· Representing the Public Health team on relevant partnerships and strategic groups (Chairing where appropriate) with authority for a number of public health programmes.
· Leading change management processes to ensure achievement of specific health outcomes through service redesign with a range of staff, partners (internal and external) and providers.
· Taking a lead role in dedicated areas linked to health improvement, health protection or health care quality.
6. You will contribute to the analysis of monitoring and performance reports. This will include:

· Contributing to and ensuring that the JSNAA is developed and utilised to target the interventions.
· Monitoring and analysis of systems to record and monitor individuals’ progress through lifestyle interventions, including review and long-term follow-up of participants.

· Writing briefing reports as appropriate.
7. You will utilise information and intelligence systems to underpin public health improvement and action across disciplines and organisations, using both quantitative and qualitative data to inform decision making for long term impact. This will include:

· Undertaking, leading and commissioning research and development to ensure evidenced based public health practice, appropriate and safe service delivery models and improved health outcomes.
· Using technology and appropriate software packages as an aid to planning, implementation and performance monitoring, presenting and communicating information. 

· Researching existing resources. 

· Liaising with Public Health colleagues to confirm delivery is appropriate. 

· Ensuring any developed resources meet visibility and readability standards. 

· Ensuring any developed resources are culturally sensitive. 

· Ensuring resources are realistic and evidence based. 
8. You will lead and manage staff and support employees within the Public Health (including volunteers). This will include:

· Recruitment and selection, performance management and development. 
· Ensuring delivery of educational and training programmes linked to the delivery of public health programmes. 
· Ensuring staff delivering public health programmes and services are appropriately trained and supported to deliver interventions.
· Ensuring Health and Safety and compliance to regulations are adhered to. 

9. You will work with other Public Health colleagues to support or deliver PH priorities when required. 

The service will be offered across a variety of flexible times to suit participants with occasional evening and weekend work required.

All employees have a responsibility to undertake training and development as required.  They also have a responsibility to assist, where appropriate and necessary, with the training and development of fellow employees.
All employees have a responsibility of care for their own and others’ health and safety.

The above list is not exhaustive and other duties may be attached to the post from time to time.  Variation may also occur to the duties and responsibilities without changing the general character of the post.
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CHILDREN, ADULTS AND HEALTH
JOB DESCRIPTION

POST TITLE:

Senior Public Health Advanced Practitioner (Post B)


GRADE:


Band 9

RESPONSIBLE TO:
Public Health Strategic Manager 

RESPONSIBLE FOR:        Public Health Practitioner

Overall Objectives of the Post:
As the- lead for sexual health, public health aspects of maternity, teenage pregnancy and maternal mental health:
· Make a significant difference to the Health and Wellbeing of people in South Tyneside.

· Lead a range of public health programmes and provide evidenced based public health advice, expertise and support to the local population including professionals and clients.

· Lead and manage one Public Health Practitioner in the delivery of key strategy and programme objectives relating to the improvement of healthy lifestyles in children and adults, working with other council services, and the direct delivery of a number of public health services.

Key Tasks of the Posts:

1. You will lead, coordinate, or contribute to a number of priority areas and public health programmes, engaging with a range of partners, organisations and individuals within all sectors and settings.  This will include: 

· Identifying health and wellbeing related issues, needs, and priorities of population cohorts across the Borough.

· Increasing public awareness of risk factors that may contribute to the development of disease linking into Public Health campaigns.

· Planning and supporting the delivery of structured public health programmes linked to priorities identified in Joint Health and Wellbeing Strategy.
· Quality assurance of agreed programmes. 

· Using appropriate information to develop service strategies and action plans with clear timescales and responsibilities.
· Developing and updating action plans and strategies in line with changing needs, consultation and expected outcomes.
· Taking responsibility for the achievement of defined targets and identification and implementation of appropriate health outcomes measures.
· Ensuring all connections are identified and made between all appropriate staff, teams and service providers. 

· Ensuring that the activities undertaken take full account of the Council’s corporate policies and requirements. 

· Contributing to the JSNAA, local profiling and health needs assessment. 

· Ensuring that all health promotion and prevention programmes target vulnerable groups appropriately.

· Support any work for the achievement of awards in relevant settings.
· Being responsible for leading on service development and evaluation. 

2. You will take a lead in mandated public health functions. This will include:

· Contributing to, the design, planning and evaluation high quality services across a range of sectors and settings that will deliver significant improvements to reduce health inequalities and improve health services within the resources available.

· Supporting delivery of relevant aspects of the Health protection Assurance Plan.

· Support to DPH and CPH in healthcare public health and partnerships with South Tyneside Clinical Commissioning Group.

· Oversight of key mandated services such as NCMP, sexual health, NHS Health Checks.

3. You will support the Strategic Public Health Manager to deliver Public Health priorities. This will include:

· Ensuring that Public Health responsibilities are based on national, regional and local policies.

· Liaising with the Integrated Commissioning Unit to ensure alignment of the PH programmes.

· Ensuring Public Health priorities are delivered against identified evidence-based information and utilises equity audit and health needs assessment. 

· Ensuring Public Health priorities are achieved. 

· Having an oversight of quality standards and governance.

· Ensuring that there is the best use of resources to deliver the Public Health priorities.

· Supporting the management of budgets.

· Developing pooled budget arrangements as appropriate. 
· Influencing the use of Council and partner resources.

· Ensuring equity of access is maintained.

4. You will act in an expert advisory capacity and lead a range of professionals, groups, sectors and settings on standards and practice, across a range of levels. This will include: 

· Ensuring effective communication, which is often highly complex, sensitive and contentious to a range of partners, clients and service users on programmes and interventions as well as dealing and responding to the media.

5. You will lead, or contribute to, coordinating and managing the development, implementation and delivery of national, regional and local policies. This will include: 

· Representing the Public Health team on relevant partnerships and strategic groups (Chairing where appropriate) with authority for a number of public health programmes.
· Leading change management processes to ensure achievement of specific health outcomes through service redesign with a range of staff, partners (internal and external) and providers.

· Taking a lead role in dedicated areas linked to health improvement, health protection or health care quality.

6. You will contribute to the analysis of monitoring and performance reports. This will include:

· Contributing to and ensuring that the JSNAA is developed and utilised to target the interventions.

· Monitoring and analysis of systems to record and monitor individuals’ progress through lifestyle interventions, including review and long-term follow-up of participants.

· Writing briefing reports as appropriate.
7. You will utilise information and intelligence systems to underpin public health improvement and action across disciplines and organisations, using both quantitative and qualitative data to inform decision making for long term impact. This will include:

· Undertaking, leading and commissioning research and development to ensure evidenced based public health practice, appropriate and safe service delivery models and improved health outcomes.
· Using technology and appropriate software packages as an aid to planning, implementation and performance monitoring, presenting and communicating information. 

· Researching existing resources. 

· Liaising with Public Health colleagues to confirm delivery is appropriate. 

· Ensuring any developed resources meet visibility and readability standards. 

· Ensuring any developed resources are culturally sensitive. 

· Ensuring resources are realistic and evidence based. 
8. You will lead and manage staff and support employees within the Public Health (including volunteers). This will include:

· Recruitment and selection, performance management and development. 
· Ensuring delivery of educational and training programmes linked to the delivery of public health programmes. 
· Ensuring staff delivering public health programmes and services are appropriately trained and supported to deliver interventions.
Ensuring Health and Safety and compliance to regulations are adhered to. 
9. You will work with other Public Health colleagues to support or deliver PH priorities when required. 

The service will be offered across a variety of flexible times to suit participants with occasional evening and weekend work required.

All employees have a responsibility to undertake training and development as required.  They also have a responsibility to assist, where appropriate and necessary, with the training and development of fellow employees.
All employees have a responsibility of care for their own and others’ health and safety.

The above list is not exhaustive and other duties may be attached to the post from time to time.  Variation may also occur to the duties and responsibilities without changing the general character of the post.
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