Personal Specification
Deputy Head Teacher at Bishop Barrington School
	Requirements
	Essential
	Desirable

	Qualifications
	· Qualified teacher status
· Degree qualification
· Evidence of further professional development or study
	  Post graduate qualification
  NPQH

	Experience
	· Outstanding classroom practitioner
· Significant leadership and management experience at senior level
· Experience of monitoring and evaluating the performance of staff and pupils and implementing measures to secure improvement
· Experience of school  self-evaluation and preparing detailed development plans
· Evidence of implementing innovative teaching and learning strategies
	  Management and teaching experience in more than one school
· Experience of successful collaboration with other schools, local businesses and/or stakeholders


	Professional Development
	· High level of professional competence and expertise
· Knowledge of current Appraisal systems for teachers
· Understanding of issues relating to HR and Personnel Management 
· CPD in the areas of high quality educational provision and strategies for raising pupil achievement
· Proven success in behaviour management and understanding of issues relating to inclusion
· Understanding of the use of comparative data for benchmarking and target setting for school improvement
	

	Knowledge, Skills and Abilities
	· Highly developed interpersonal and communication skills
· Ability to plan, organise, prioritise and delegate
· Financial management and budgetary skills
· Commitment to maintaining good relationships with staff, parents, pupils, governors and the community
· Ability to build teams and effectively manage change
· Commitment to promoting personal professional development focussed on the needs of the individual as well as the school
· Experience of chairing meetings/addressing audiences
· Experience of working with school governing body.
	

	· Personal Qualities
	· Reliable team-worker with high professional standards and personal integrity
· Passionate about making a difference to children’s life chances.
· Commitment to high-profile presence in and around school
· Self-motivated, setting challenging personal objectives and targets
· Enthusiastic with good listening skills, drive, commitment to learners and a love of the job
· Flexibility, adaptability and creativity
· Sense of humour
	


