Applicant Information Pack

Middlesbrough Council on behalf of the South Tees Joint Public Health Service. 
Consultant in Public Health 
Welcome to the South Tees Public Health Service 
Thank you for your interest in this key post with the South Tees Joint Public Health Service. 

The Health and Wellbeing of our residents is at the heart of everything Middlesbrough and Redcar and Cleveland Councils do in collaboration with our partners.

Both Councils have produced ambitious plans to improve the lives of people living across South Tees and these have been developed in consultation with key partners and the health and well-being board. 

We are committed to providing our children and young people with the best start in life, alongside ensuring our citizens live healthier, longer, safe and independent lives.

We have an exciting opportunity for you to join a joint public health team that is committed to delivering better outcomes for the people of Middlesbrough and Redcar and Cleveland.

We are seeking to recruit two Public Health consultants with drive and ambition who will provide leadership across Public Health and who will also play a critical role in the development and delivery of plans across both Councils and our partners. 

The joint public health service is the first of its kind in the north east region and has the ambition of becoming a centre of public health excellence regionally and nationally. Already there are a number of exciting innovative programmes underway with more in the pipeline. These range from the South Tees Mayoral Development Corporation, Middlesbrough Council’s Investment Strategy,  successful bid to become one of only 12 local delivery pilots for Sports England’s £130m investment, rehabilitation programme, Mental health and emotional well-being and the approach to developing community centred approaches to improving health and well-being outcomes. 

We aim to improve health and well-being and reduce the health inequalities and are committed to ensuring South Tees is a great place to live, work, play and visit.  

We are realistic about the scale of the challenges we face but are determined to succeed.

We are looking to recruit an inspirational public health leader who is talented and ambitious to complete our joint public health service.  So if you feel you have got what it takes then we look forward to hearing from you.

I look forward to hearing from you.

Regards 

Edward Kunonga 

Joint Director of Public Health, Middlesbrough Council and Redcar and Cleveland Council 

About the service 

On the 11th of July 2017, Middlesbrough Council and Redcar and Cleveland Borough Council approved a proposal for the establishment of a joint public health service. The joint service will drive forward the visions that both Councils have for improving health and well-being for their local populations and reducing health inequality. These are encapsulated in the following corporate and strategic plans 

a) Our Flourishing Future (2017-2020 outlines the priorities for the Redcar and Cleveland 

b) Mayor’s Vision 2025, Fairer, Safer, Stronger  for Middlesbrough 

Although there are examples of joint public health services nationally, this will be the first joint public health service in the north east region. The joint public health service is an innovative approach and will provide a sustainable and cost-effective effective solution to the delivery of public health across the two Councils. 
The joint service is made up of a multi-disciplinary specialist team with health improvement specialists, public health intelligence, pharmaceutical advisor, business and programme management office, environmental health officers, trading standards, environmental protection officers, housing advice service and public health officers. 

The joint service has been established to achieve the following key benefits:

1. Improving outcomes for the local population across prevention, early intervention and healthcare quality. The joint public health service will improve outcomes for the local population by strengthening preventative approaches and reduce health inequalities for the local population. 

2. Long-term sustainability, future resilience, capacity and capability to deliver public health services. 
3. Transforming the commissioning and  delivery of public health services 
The service will have a stronger voice and influence with partners locally, regionally and nationally. 

4. Ability to recruit and retain specialist public health workforce,  through retaining existing workforce and attracting new talent through greater opportunities for career progression, and increased professional development opportunities. 

5. Addressing financial pressures: The joint service will lead to an efficient use of resources through sharing staffing costs and jointly commissioning public health services between the two councils. 

Plans are in place for the joint service to commence on the first of April 2018 and the Joint Director of Public Health has been working on an interim basis since December 2016. 

About the role 

Consultant in Public Health 

Middlesbrough Council and Redcar and Cleveland Council Joint Public Health Service are looking to recruit a Consultant in Public Health. 

We are seeking to recruit a public health consultant with strong partnership working, influencing and technical skills, and a commitment to improving population health outcomes. They will join a joint public health team working across Middlesbrough and Redcar and Cleveland (South Tees) in an exciting and new partnership to improve and protect health and wellbeing. We are looking for an exceptional and passionate individual to join the joint public health service to drive forward the ambition for achieving longer and healthier lives for the South Tees population. 
We want a strong leader to guide the delivery of both Councils’ ambitious visions, driving forward improvement and meeting all challenges. The successful applicant should be able to keep a clear focus on results, be a creative thinker and have a passion for success. You will be part of a strong Leadership Team working with the Joint Director of Public Health and alongside a Consultant in Public Health Medicine as well as an Assistant Director for Health and Communities. 
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This role will lead on health care quality, the core offer of Public Health support to commissioners, and health protection on behalf of Redcar and Cleveland Council and Middlesbrough Council.  The successful applicant will be expected to develop strong relationships with NHS commissioners, NHS providers, Adult Social care, Children’s Services, Public Health England, Voluntary and Community Services, Housing, universities and other services. They will be expected to have effective communication, negotiation and partnership working skills. 
If you have a passion for making a difference and improving public health outcomes and want to work in a truly collaborative, innovative and passionate public health team, then this is the role for you.
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JOB DESCRIPTION

	Post Title:
	
	Consultant in Public Health

	
	
	

	Grade and Salary Scale:
	
	£60,088 - £66,469 plus £6,000
recruitment and retention premium

	
	
	

	Department and Service:
	
	Joint Public Health Service South Tees

	
	
	

	Responsible To:
	
	Joint Director of Public Health South Tees

	
	
	

	Post Ref:
	
	G796


Purpose of the Post:

The post is for a consultant lead for health improvement and health inequalities on behalf of Redcar and Cleveland Council and Middlesbrough Council.  They will lead a team of advanced public health practitioners and health improvement specialists working across South Tees as well as the business management function for the joint public health service. They will be expected to be the lead for cross department and cross-agency work on ensuring health is embedded across all policies and the role of public health in tackling social determinants of health and health inequalities. 

The post holder will be expected to provide strategic leadership for health improvement. Following agreement, the post holder will be expected to fulfil generic Public Health Consultant duties supporting the DPH to achieve locality public health objectives i.e. improving health and reducing health inequalities; protecting health and contributing to the quality of local health and social care services. 

In general the postholder will be expected to be able to cope with multiple and changing demands, and to meet tight deadlines. A high level of intellectual rigour, negotiation and motivation skills and flexibility are required to deal with complex public health issues, to advise and make recommendations regarding services and patient care.  A high level of tact and diplomacy is required and an ability to understand other cultures to enable effective working across organisational boundaries and influencing without authority.

The job description will be subject to review in consultation with the postholder and in the light of the needs of public health service and the employing organisation and the development of the specialty of public health and any wider developments in the field of public health.
Professional Obligation:

The post holder will be expected to:

· Continue to participate in the organisation’s staff appraisal scheme and departmental audit

· Contribute actively to the training programme for Foundation Year Doctors/SHOs/Specialty Registrars in Public Health as appropriate, and to the training of practitioners and primary care professionals within the locality 

· Pursue a programme of CPD/CME, in accordance with Faculty of Public Health requirements, or other recognized body, and undertake revalidation, audit or other measures required to remain on the GMC/GDC Specialist Register or the UK Public Health Register or other specialist register as appropriate. 

Relationships
Accountable to:
The post holder will be accountable to the Joint Director of Public Health South Tees. 

Accountable for:
Health Improvement team and business management for the joint public health service South Tees. 
General Contacts:
Public Health England, CCGs; Commissioning Support organisations including North East Commissioning Support (NECS); NHS England Area Team; Local Authorities and other relevant stakeholders.

Key duties and responsibilities:
It is expected that the post holder:

· will have responsibility for development, implementation and delivery of national, regional and local policies, developing inter-agency and interdisciplinary strategic plans and programmes, with delegated Board or organisational authority to deliver key public health targets

· will provide expert public health advice and leadership to support and inform an evidence-based approach within ethical frameworks for commissioning and developing high quality equitable services, across primary, secondary and social care, and across sectors including local authorities, voluntary organisations, etc

· will develop and utilise information and intelligence systems to underpin public health action across disciplines and organisations, leading collation and interpretation of relevant data

· will be responsible for teaching/delivery of core training on a range of subjects or for specialist training, and/or be responsible as a line manager for a single function.  Includes supporting the Director of Public Health in developing the specialist training and CPD responsibilities 

· will monitor or contribute to the formulation of department/service budgets and financial initiatives

· will commission research audits/projects, and undertake research or audit

CORE COMPETENCY AREAS

Surveillance and assessment of the population’s health and well-being 

· To design, develop and utilise information and intelligence systems to underpin public health improvement and action across disciplines and organisations

· To receive, interpret, provide and advise on highly complex epidemiological and statistical information about the health of populations to the NHS, Local Authority and voluntary organisations 
· To write and/or contribute to national and local policy setting reports on the health of the population of the Tees Valley 
Assessing the evidence of effectiveness of health and healthcare interventions, programmes and services

· To provide expert public health advice and leadership to support and inform an evidence-based approach within ethical frameworks for commissioning and to develop high quality equitable services, across primary, secondary and social care, and across sectors including local authorities, voluntary organisations, etc, in potentially contentious and hostile environments where barriers to acceptance may exist
· To be responsible for leading on service development, evaluation and quality assurance governance in specific areas and for preparing and adjusting action plans in line with changing needs and changing geographical boundaries

· To be responsible for the identification and implementation of appropriate health outcome measures, care pathways/protocols and guidelines for service delivery across patient pathways for the local population.

Policy and strategy development and implementation 
· To lead on behalf of the organisation on the communication, dissemination and implementation and delivery of national, regional and local policies, developing inter-agency and interdisciplinary strategic plans and programmes, with delegated Board or organisational authority to deliver key public health targets.

· To act in an expert advisory capacity on public health knowledge, standards and practice, across the spectrum of public health at Board or equivalent level.

· To be responsible for the development and implementation of multi-agency long-term public health programmes as required, based on identification of areas of potential health improvement, the diversity of local needs and the reduction of inequalities.

Leadership and collaborative working for health 

· To take the lead role on behalf of the TVPHSS in developing inter-agency and interdisciplinary short and long-term strategic plans for securing health improvement both in the general population and in vulnerable groups at high risk of poor health and/or reduced life expectancy, in partnership with a range of agencies such as those in the statutory, non-statutory, voluntary and private sectors and by taking lead responsibility with a defined local authority (as agreed with the locality directors of public health). This requires the ability to work cross-directorate and across other agencies and voluntary organisations.

· To lead on the integration of health, social services and voluntary organisations to promote effective joint working to ensure delivery of the wider government targets

· To influence external agencies in their public health policy decisions by working with complex professional, managerial and population groups and other organisations in the statutory, non-statutory and private sectors 

DEFINED COMPETENCY AREAS 

Health Improvement
· To be responsible for designated areas of health improvement programmes, public health surveillance, population screening or geographical areas. This may include engagement with primary care professionals and community staff to raise awareness and achieve engagement in their public health role.

· To take a Board or equivalent level leadership role in specified areas with local communities and vulnerable and hard to reach groups, helping them to take action to tackle longstanding and widening health inequality issues, using community development approaches as appropriate.

· To provide expert knowledge to ensure effective community involvement with regard to all the work of the organisation including commissioning and prioritising high cost services and to ensure that policies and strategies are interpreted, developed and implemented at all levels.

Health Protection 

· To take responsibility for safeguarding the health of the population in relation to communicable disease, infection control and environmental health. 

· To take part in local arrangements and contributing to the on call rota for the effective control of communicable disease, environmental hazards to health and emergency planning, as detailed in local health protection agreements.

· To communicate effectively and diplomatically with a wide audience including the media and the public to change practice in highly challenging circumstances such as communicable disease outbreaks, chemical incidents, immunisation and screening.

Service Improvement 

· To provide expert advice to support evidence based commissioning, prioritisation of services for the population (and in some circumstances providing highly specialised advice on preferred treatment options or protocols based on the evidence for individual patients) in order to maximise opportunities for health 

· To be responsible for implementation of NICE/National Service Frameworks or equivalent national standards/guidance and frameworks.

· To lead the developments of clinical networks, clinical governance and/or audit.

Public Health Intelligence 

· To analyse and evaluate quantitative and qualitative data and research evidence from a range of sources to make recommendations and inform decision making which has long term impacts.

· To compare, analyse and interpret highly complex options for running projects identified as key public health priorities, and communicate this information across organisations and the local community.

· To lead on, plan and design agreed aspects of the assessment of health needs, health inequalities, and health impact assessment, to identify areas for action within the local population based on the best available evidence and to be responsible for short and long term planning and for providing advice on the treatment of groups of populations 

Academic Public Health/ Research and Development

· To undertake and commission literature reviews, evaluative research surveys, audits and other research as required to inform equitable service and reduce health inequalities. This may involve taking the lead on R&D public health and related activities. 

· To develop links with academic centres as appropriate e.g. FUSE and local universities, and/or the Public Health England to ensure the work of the organisation is based on a sound research and evidence base.

· To develop public health capacity through education and training by raising awareness of the contribution of public health skills and knowledge in the local health community, including the local authority and the voluntary sectors, by contributing to teaching at undergraduate and postgraduate level and by supervising those training and working in public health.

General/Corporate Responsibilities:
1. To undertake such duties as may be commensurate with the seniority of the post. This will include participation in the Council’s Gold Commander on-call rota. 

2. To ensure that the Council’s corporate Health & Safety policy is followed and training is undertaken in all pertinent health and safety procedures

3. To partake in the Council’s and Directorate’s staff training and development policies as well as the Council’s system of performance appraisal

4. To treat all information gathered for the Council and Directorate, either electronically or manually, in a confidential manner

5. All employees are required to demonstrate a commitment when carrying out their duties which promotes and values diversity and the equality of opportunity in relation to employees and service users which is in line with the Council’s Equality & Diversity Policy.

6. To be responsible for identifying and managing all risks associated with the job role through effective application of internal controls and risk assessments to support the achievement of Corporate and Service objectives

7. To ensure the highest standards of customer care are met at all times

8. To ensure the principles of Value for Money in service delivery is fundamental in all aspects of involvement with internal and external customers

9. To ensure that the highest standards of data quality are achieved and maintained for the collection, management and use of data.

10. To positively promote the welfare of children, young people, and vulnerable adults and ensure that it is recognised that Safeguarding is everyone's responsibility; and to engage in appropriate training and development opportunities which enhance an individual’s knowledge and skill in responding to children, young people and vulnerable adults who may be in need of safeguarding.
Last Updated: 8 September 2017 

Author:   Director of Public Health
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Our Values

Our Values are a critical element of our strategy to create a brighter future for Middlesbrough. They will be at the heart of everything we do and will be the foundation for how we operate, behave and make decisions.  Having these values will help you be the best you can be and help Middlesbrough to grow and thrive.  
	PASSIONATE about Middlesbrough
· Believe in Middlesbrough

· Be proud to work for the Council

· Have a ‘can do’ attitude




	INTEGRITY at our heart

· To be open, honest and transparent

· Communicate well with others

· Treat others with respect




	CREATIVE in our thinking
· Always look to improve

· Find solutions to problems

· Positive to change




	COLLABORATIVE in our approach

· Engage and consult with others

· Seek feedback from others

· Understand the needs of others




	FOCUSSED on what matters

· Understand the Council’s and my own priorities

· Put the customer first

· Deliver against expectation




Person specification 
	POST TITLE 
	GRADE

	Consultant in Public Health 
	S


	NOTE TO APPLICANTS

Whilst all points on the specification are important, those listed in the essential column are the key requirements.  You should pay particular attention to those points and provide evidence of meeting them. Failure to do so may mean that you will not be invited for interview.


	CRITERIA
	NECESSARY REQUIREMENTS
	* M.O.A.

	
	Essential
	Desirable
	

	EXPERIENCE
	· Project management skills

· Staff management and training

· Practical experience in facilitating change

· Budget managements skills
	· Training and mentoring skills

· Scientific publications, presentation of papers at conferences, seminars etc
	A,I,C

	SKILLS AND ABILITIES
	· Strategic thinker with proven leadership skills

· Excellent oral and written communication skills (including dealing with the media

· Effective interpersonal, motivational and influencing skills

· Ability to respond appropriately in unplanned and unforeseen circumstances

· Good presentational skills (oral and written

· Sensible negotiator with practical expectations of what can be achieved

· Substantially numerate, with highly developed analytical skills using qualitative and quantitative data

· Computer literate

· Ability to design, develop, interpret an implement policies

· Ability to concentrate for long periods (e.g. analyses, media presentations)

· Resource management skills
	· 
	A,I,C,P

	EDUCATION/ QUALIFICATIONS/ KNOWLEDGE
	· Inclusion in the GMC Specialist Register/GDC Specialist List/UK Voluntary Register (UKPHR) for Public Health Specialists
· If included in the GMC Specialist Register/GDC Specialist List in a specialty other than public health medicine/dental public health, candidates must have equivalent training and/or appropriate experience of public health medicine practice
· Public health specialist registrar and specialist trainee applicants who are not yet on the GMC Specialist Register/GDC Specialist List in dental public health/UKPHR must provide verifiable signed documentary evidence that they are within 6 months of gaining entry at the date of interview ;  all other applicants must provide verifiable signed documentary evidence that they have applied for inclusion in the GMC/GDC/UKPHR specialist registers [see shortlisting notes below for additional guidance]
· Applicants must meet minimum CPD requirements (i.e. be up to date) in accordance with Faculty of Public Health requirements or other recognised body
· MFPH by examination, by exemption or by assessment
· High level of understanding of epidemiology and statistics, public health practice, health promotion, health economics and health care evaluation.
· Understanding of NHS
· Knowledge of methods of developing clinical quality assurance, quality improvement and evidence based clinical and/or public health practice
· Understanding of social and political environment
· Understanding of local authorities and social services
	· 
	A,I,C

	OTHER REQUIREMENTS
	· Flexible approach to work by responding to the needs of the services including, at times, requirements to work beyond normal working hours

· Commitment to own continuous personal and professional development

· Strong team player, committed to an ethos of continuous improvement


	
	A, I, C

	COMMITMENT TO EQUAL OPPORTUNITIES
	· Commitment to equal opportunities and the ability to recognise the needs of different service users


	· Evidence of having completed training in  equality and diversity awareness
	A,I

	COMMITMENT TO SERVICE DELIVERY/ CUSTOMER CARE
	· Commitment to provide a customer-focussed service 


	· Evidence of surpassing customer expectations or service targets / goals
	A,I


METHOD OF ASSESSMENT: (*M.O.A.)

A = APPLICATION FORM   C = CERTIFICATE   E = EXERCISE   I = INTERVIEW   P = PRESENTATION   T = TEST   AC = ASSESSMENT CENTRE

R = REFERENCE

GENERAL CONDITIONS
Terms and conditions of service
The post is subject to Middlesbrough Borough Councils Terms and Conditions of Service, where appropriate, and relevant organisational employment policies.

Flexibility
The post holder may, with their agreement - which should not reasonably be withheld - be required to undertake other duties which fall within the grading of the post to meet the needs of this new and developing service.  The employing organisation is currently working in a climate of great change.  It is therefore expected that all staff will develop flexible working practices both within any relevant local public health networks and at other organisational levels as appropriate, to be able to meet the challenges and opportunities of working in public health within the new and existing structures.

Investors in People (include this paragraph if applicable)

The employing organisation has made a public commitment to work towards the National Investors in People and Improving Working Lives standards.  All Directors and staff will demonstrate their ownership of and their support for these goals through management and corporate action. 

Confidentiality

A consultant has an obligation not to disclose any information of a confidential nature concerning patients, employees, contractors or the confidential business of the organisation.

Public Interest Disclosure
Should a consultant have cause for genuine concern about an issue (including one that would normally be subject to the above paragraph) and believes that disclosure would be in the public interest, he or she should have a right to speak out and be afforded statutory protection and should follow local procedures for disclosure of information in the public interest.Data protection
If required to do so, the post holder will obtain, process and/or use information held on a computer or word processor in a fair and lawful way.  The post holder will hold data only for the specified registered purpose and use or disclose data only to authorised persons or organisations as instructed in accordance with the Data Protection Act. 
Health and safety

Employees must be aware of the responsibilities placed on them by the Health & Safety at Work Act (1974) and its amendments and by food hygiene legislation to ensure that the agreed safety procedures are carried out to maintain a safe condition for employees, patients and visitors
The Selection Process
For further information and an informal, confidential discussion about these positions, please contact

Edward Kunonga, Joint DPH South Tees PH service. 
The closing date for applications is Monday 23 April 2018 at 9.30am. The recruitment timetable (subject to change) is as follows:

	Application deadline
	23 April 2018

	Director of Public Health – Final Panel interview (Middlesbrough Borough Council and Redcar & Cleveland Borough Council), Public Health England NE rep, Faculty of Public Health rep
	To be confirmed


How to Respond

To apply for this post, please apply online at https://middlesbrough.gov.uk/current-vacancies by the closing date as set out above. Can you also please provide a supporting statement, this should be no more than four sides of A4 in length, and should also include what has motivated you to apply for the role. This will need to be emailed to recruitment prior to the closing date. Please do not place your name on your supporting statement only your application number. 
Please note that it is absolutely essential that you include employment dates in your application and provide evidence or examples of your experience and achievements, addressing the appointment criteria listed in the Person Specification. For those candidates invited for interview, these responses will be further developed and discussed.

Please include details of at least two referees on your application form, one of whom should ideally be your current/most recent employer. In addition to this please confirm your salary details on your application form.

Finally, please ensure that you have included your mobile, work and home telephone contact numbers, a personal email address, as well as any dates when you will not be available or where you might have difficulty with the indicative timetable.
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