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JOB DESCRIPTION
	Post Title:                               Senior Educational Psychologist                                     

	
	

	Grade and Salary Scale:       Soulbury Scale B point 4-7 (Plus up to 3 SPAs)

	
	

	Department and Service:      SEND-VL, Children’s Services
Responsible To:                    Principal Educational Psychologist
Post Ref: 
 G833
	
	


Purpose of the Post:

To provide a quality educational psychology service to the children and young people of Middlesbrough, their families and schools. 
To support the management and leadership functions of the Principal Educational Psychologist.
Duties and Responsibilities:

1. To work as a member of the Middlesbrough Psychology Service to deliver psychological services to a group of schools.

2. In collaboration with other members of the Psychology Service to maintain regular contact with schools and other service users to identify needs and to ensure that as far as possible the needs are responded to effectively and in a timely manner.

3. To safeguard and promote the welfare of children and young people for whom you share responsibility or come into contact with, which includes adhering to all specified procedures.

4. Assess and report on the psychological and educational needs of children and young people.

5. Keep accurate, up to date records of all contacts and work relating to children, young people and their families in accordance with service protocols.

6. Prepare records and reports as appropriate and ensure their distribution having due regard to the confidentiality of the information they contain.

7. Provide a range of intervention strategies, both directly and indirectly, through parents, teachers and other individuals most concerned with the children identified.

8. Monitor and evaluate the outcome of intervention strategies.

9. Offer guidance and support to parents to promote children’s psychological wellbeing and effective learning development. 

10. Advise the authority about individual children with additional support needs.  This will include all aspects of statutory assessment work.

11. Work in partnership with other service providers to enhance the psychological and emotional wellbeing of children and young people.

12. Lead, coordinate and participate in a range of initiatives and projects, within the service and at inter-agency level.

13. Lead and participate in team meetings and maintain communication with team members as necessary to ensure effective and high quality service delivery.

14. Provide support and supervision to main grade and trainee educational psychologists as required.

15. Contribute to the preparation and delivery of development and training as required.

16. Carry out any additional duties which could be considered reasonable and appropriate within the overall responsibilities of the role.

17. Maintain own professional development through a variety of developmental methods.

Corporate Responsibilities:

· We will make every reasonable effort to supply the necessary employment aids, equipment or adaptations to enable employees to perform the full duties of the job in accordance with the Equality Act 2010 where a post holder is disabled.
· You will 
· demonstrate a commitment to the principles of equality of opportunity and fairness of treatment in relation to employment issues and service delivery.
· respect all confidentialities and principles and practices of the Data Protection Act.

· comply with Health and Safety policies and legislation.

· be committed to continuous personal development, including Middlesbrough learns.

· demonstrate a commitment to the safeguarding of children and vulnerable adults, highlighting any areas of concern with the appropriate service and adhering to the policies of the Council relating to these issues.
This job description outlines the main activities of the post holder.  It is not meant to be, nor is it, an exhaustive or exclusive list of specific duties and activities.  The post holder will be expected to undertake any duties which could reasonably be construed as being within the remit of the post and which arise out of changes in legislation, regulations, orders rules and working practices, methods and procedures and reviews, as directed from time to time.
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PERSON SPECIFICATION 
For the purposes of recruitment and selection, you will be assessed against Our Values and the criterion which are marked as Essential / Desirable in the Qualifications and Knowledge & Experience section.
Our Values

Our Values are a critical element of our strategy to create a brighter future for Middlesbrough. They will be at the heart of everything we do and will be the foundation for how we operate, behave and make decisions.  Having these values will help you be the best you can be and help Middlesbrough to grow and thrive.  
	PASSIONATE about Middlesbrough
· Believe in Middlesbrough

· Be proud to work for the Council
· Have a ‘can do’ attitude




	INTEGRITY at our heart

· To be open, honest and transparent

· Communicate well with others

· Treat others with respect



	CREATIVE in our thinking
· Always look to improve

· Find solutions to problems

· Positive to change



	COLLABORATIVE in our approach

· Engage and consult with others

· Seek feedback from others

· Understand the needs of others



	FOCUSSED on what matters

· Understand the Council’s and my own priorities

· Put the customer first

· Deliver against expectation



	
	Essential

x
	Desirable

x

	QUALIFICATIONS
	
	

	1. A degree in Psychology or equivalent approved by the British Psychological Society.
	X
	

	2. Qualified status as an Educational Psychologist.
	X
	

	3. Current registration with the HCPC as a practitioner psychologist
	X
	

	KNOWLEDGE & EXPERIENCE 
	
	

	4. Extensive knowledge of the legal framework for working with children & families, 
	X
	

	5. Extensive knowledge of the SEND Code of Practice and supporting regulations
	X
	

	6. Extensive knowledge of the Children & Families Act
	X
	

	7. Thorough knowledge of current legislation/initiatives in education
	X
	

	8. Experience of working with children and young people with a range of additional needs.
	X
	

	9. Experience of preparing and delivering training interventions
	X
	

	10. Experience of providing psychological supervision
	X
	

	11. Experience of being responsible for projects or initiatives at strategic level
	X
	

	12. Experience of proactively seeking to build relationships with multi-agency partners to achieve service or local area objectives.
	X
	

	13. Experience of providing line management supervision
	
	X

	14. Experience of using data and evaluation techniques to inform service improvements
	
	X

	15. Experience of working within a consultation framework of service delivery
	
	X

	16. Experience of working effectively in complex, ambiguous, rapidly changing environments.
	X
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