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	SERVICE:


	
Regeneration and Local Services

	SERVICE GROUPING:


	
Planning and Assets – North Pennines AONB




	1. 


	POST TITLE:
	Geology Projects Trainee  

	2. 2.
	POST NUMBER:

	

	3. 3.
	GRADE:



	£55.50 per day
  

	4. 
	LOCATION:
	Based in the AONB Partnership’s Stanhope Office but working throughout the North Pennines AONB. 

	
	
	


5. RELEVANT TO THIS POST: 
Flexible Working:
Subject to service needs the council’s flexible working policy is applicable to this post
  
6. ORGANISATIONAL RELATIONSHIPS: 

Reports to Geology Projects Officer, who reports to the Director of AONB Partnership.  
7. DESCRIPTION OF ROLE: 

To follow a course of training opportunities with the staff unit and its partners to learn about the use of geodiversity o support sustainable development through tourism and education.  
8. DUTIES AND RESPONSIBILITIES SPECIFIC TO THIS POST:
Listed below are the areas of work the trainee will be primarily involved in (although wider opportunities across the whole of the protected landscape spectrum will be available).

The main responsibilities of this role will vary depending on the progress of funded programmes and priorities/needs at the time, and may change at short notice and during the appointment.
2018/19 appointment: 

· Development and delivery of activities with schools

· Input to artist briefs and commissioning, plus public events associated with installations  

· Supporting the delivery of an element of ICT interpretation

· Assisted responsibility for at least one Geotrail from start to finish

· Events programme planning responsibility, and ultimately a role in leading events

· Helping to arrange exhibitions of written work and photography

· Developing an understanding of peatlands and interpreting them in collaboration with the AONB peat team

· Supporting the delivery of either a film or animation project 
· Engagement with school groups in the classroom and the field 

· Developing and staffing displays and stands etc
· Assisted responsibility for one geosite development 

· Supporting the devising and delivering of events with visually impaired people (with the support of colleagues and specialists)
· Input to a Geopark training programme for businesses 

· Undertaking guide training (Year 1 apprentice in house, yrs 2/3 external)

· Input to an Atlantic Area INTERREG project relating to education,  tourism and interpretation

· Complete a project learning diary
9.
ADDITIONAL DUTIES & RESPONSIBILITIES 
9.1
Health and Safety

Manage health and safety in their area of responsibility in accordance with the relevant section(s) of the Corporate/Service Health and Safety Policy of the AONB Partnership’s Host Authority and to ensure that the Health and Safety policy, organisation arrangements and procedures as they relate to areas, activities and personnel under your control are understood, implemented and monitored.

9.2
Appraisal

The trainee will receive regular appraisal and mentoring 
9.3
Equality and Diversity
As an organisation we are committed to promoting a just society that gives everyone an equal chance to learn, work and live free from discrimination and prejudice.  To ensure our commitment is put into practice we have an equality policy which includes responsibility for all staff to eliminate unfair and unlawful discrimination, advance equality of opportunity for all and foster good relations.

9.4
Confidentiality

All team members are required to undertake that they will not divulge to anyone personal and/or confidential information to which they may have access during the course of their work.

All team members must be aware that they have explicit responsibility for the confidentiality and security of information received and imported in the course of work and using Council information assets.  The Council has a Personal Information Security Policy in place.

Person Specification – Geology Projects Trainee 
	
	Essential
	Desirable
	Method of Assessment

	Qualification
	A degree in Earth Science/ Geology or an expectation of being awarded in summer 2018 (a letter from your university confirming your likely graduation will be required for those completing their degree this spring)

	First Aid certificate


	Application form

Selection Process

Pre-employment checks

	Experience
	Explaining complex subjects in an accessible and engaging way

Working as part of a team

Working outdoors


	Engaging with communities and other stakeholders on heritage projects, especially children/young people


	Application form

Selection Process

Pre-employment checks



	Skills / Knowledge
	Knowledge of geoheritage

Good written and analytical skills

Ability to communicate effectively verbally and in writing

Knowledge of countryside issues

Competent in Microsoft Office
	Knowledge of protected landscapes and Geoparks

Presentation skills

The ability to draw/paint geological features, block diagrams etc
	Application form

Selection Process

Pre-employment checks



	Personal Qualities
	Interest in gaining skills and experience o work in geoheritage management

A strong desire to share a passion for geoheritage with others

Ability to work using own initiative

An organised approach to work

Reliability and self-reliance

Willingness to work outside normal office hours on occasions.

Access to a car or access to a means of mobility support to meet demands of the post (if driving must have a current valid driving licence and appropriate insurance).
	Determination to complete a demanding training course;

A flexible approach to work patterns 

A personal interest in the North Pennines 


	Application form

Selection Process

Pre-employment checks

Driving Licence / Valid Insurance where applicable
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