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Person Specification
Job Title:
     Youth Advocate (Youth Offending Service)
Role Profile reference: PC3
	Essential Requirements 



	Qualifications:

· Level 3 or higher qualification in an appropriate discipline.
· Level 2 English (Grade C GCSE or equivalent)

· Level 2 mathematics (Grade C GCSE or equivalent)

· Must have current driving licence and access to car (and be willing to transport young people)
	Application Form/Interview

	Experience of:
· Working with children, young people and their families
· Working in a challenging and pressured environment
· Multi-agency, inter-disciplinary working
· Working with young offenders or other relevant vulnerable group
	Application Form /  Interview


	Knowledge and understanding of ::
· The legal framework pertaining to the Youth Offending Service and the Youth Justice Board
· The problems faced by children, young people and their families nationally, regionally and locally

· Safeguarding and child protection

· SEND Code of Practice
	Application Form /  Interview

	Ability to:

· Work within regulations and agreements pertaining to confidentiality, information-sharing, GDPR, safeguarding
· Engage in meaningful professional relationships with children, young people and their families

· Communicate effectively with a range of audiences and in a variety of formats (verbal and written)

· Make observations during planned work with children, young people and their families and to keep accurate recordings of these

· Assess, plan, review and measure progress towards agreed outcomes for children, young people and their families

· Work flexibly and on own initiative

· Make decisions and problem-solve

· Recognise and respond appropriately to risk

· Respond professionally to high levels of challenge 

· Offer support and guidance to team members when required
· Prioritise or reprioritise workload, meet deadlines and work to national standards
	Application Form /  Interview


	Willingness to develop own professional competence and experience 
	Interview

	Commitment to achieving positive outcomes
	Interview

	Commitment to Equal opportunities 
	Interview
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