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JOB DESCRIPTION
	Post Title:


	
	Early Years Development Lead

	Grade and Salary Scale:


	
	K SCP 34 - 36


	Department and Service:

Responsible To:

Post Ref:                            G851            
	
	Prevention and Partnerships: Children’s Services
Team manager


Purpose of the Post:

· To provide support to all Private, Voluntary and Independent settings (PVI’s), the Council nurseries and  Local Authority Children’s centres to ensure their Ofsted ratings are at least a ‘Good’ or better. 

Duties and Responsibilities:

1. Work under the direction of the Team manager to identify and provide intensive support for any settings, including childminders that through Ofsted or local intelligence are deemed to be requiring improvement or at risk of slipping to requires improvement. 
2. Develop, establish and successfully maintain a number of partnership/network meetings between Schools and PVI’s, thereby enabling good communication between the LA and partners to improve decision making and information sharing. 
3. Support colleagues to plan and deliver a programme of CPD matched to Middlesbrough needs so that practitioners have high expectations for children’s progress and safeguarding; practitioners understand child development and plan appropriate next steps in learning and the learning environment supports independent learning and allows children to make links. 
4. Work with and support PVI’s to establish the roll-out of the Better Start Portal system across all Middlesbrough settings. 

5. Work with School Readiness Assistant Team manager’s to ensure the Children’s centre environments, planning for activities, etc. meets national standards. 
6. To work within Middlesbrough Safeguarding Children Procedures. 
7. Work with the Specialist Support Service and Speech and Language service to provide an inclusive environment for all children.

Corporate Responsibilities:

· We will make every reasonable effort to supply the necessary employment aids, equipment or adaptations to enable employees to perform the full duties of the job in accordance with the Equality Act 2010 where a post holder is disabled.

· You will 
· Demonstrate a commitment to the principles of equality of opportunity and fairness of treatment in relation to employment issues and service delivery.

· Respect all confidentialities and principles and practices of the Data Protection Act.

· Comply with Health and Safety policies and legislation.

· Be committed to continuous personal development, including Middlesbrough learns.

· Demonstrate a commitment to the safeguarding of children and vulnerable adults, highlighting any areas of concern with the appropriate service and adhering to the policies of the Council relating to these issues.

· The above duties and responsibilities cannot totally encompass or define all tasks which may be required.  The outlined duties and responsibilities may, therefore, vary from time to time without materially changing either the character or level of responsibility: these factors are reflected in the post.

[image: image3.png]Middlesmjgh

moving forward




PERSON SPECIFICATION 
For the purposes of recruitment and selection, you will be assessed against Our Values and the criterion which are marked as Essential / Desirable in the Qualifications and Knowledge & Experience section.
Our Values

Our Values are a critical element of our strategy to create a brighter future for Middlesbrough. They will be at the heart of everything we do and will be the foundation for how we operate, behave and make decisions.  Having these values will help you be the best you can be and help Middlesbrough to grow and thrive.  
	PASSIONATE about Middlesbrough
· Believe in Middlesbrough

· Be proud to work for the Council
· Have a ‘can do’ attitude




	INTEGRITY at our heart

· To be open, honest and transparent

· Communicate well with others

· Treat others with respect



	CREATIVE in our thinking
· Always look to improve

· Find solutions to problems

· Positive to change



	COLLABORATIVE in our approach

· Engage and consult with others

· Seek feedback from others

· Understand the needs of others



	FOCUSSED on what matters
· Understand the Council’s and my own priorities

· Put the customer first

· Deliver against expectation
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	Essential

x
	Desirable

x

	QUALIFICATIONS: 
	
	

	Teacher qualification
	X
	

	Early Childhood Education degree or similar Early Years degree
	
	X

	KNOWLEDGE & EXPERIENCE 
	
	

	Knowledge of safeguarding guidance and procedures for children and young people
	X
	

	Knowledge of Early Years Foundation Statutory Framework
	X
	

	Knowledge of related documents, ie. Development Matters, Learning Outcomes, What to Expect When, Letters and Sounds, ITERS/ECERS/SSTEW, BLAST, Numicon and other EY audits
	X
	

	Knowledge of Quality Improvement Principles
	X
	

	Experience of lead role in an Early Years setting
	
	X

	Experience of working co-operatively with PVI settings
	
	X

	Early Years Professional Status
	
	X

	Understanding of cultural experience on children’s learning
	
	X

	Extensive experience of working with children under 5 in an education setting
	X
	

	Experience of planning linked to ongoing assessments
	X
	

	Knowledge of relevant MBC policies and procedures
	
	X

	Ability to analyse and interpret data and produce accurate factual reports. Proficient in the use of IT and MIS systems
	X
	

	Effective communication skills, both written and verbal, in order to interact with children and adults, colleagues, managers and partner agencies to positively represent the council in a range of internal and external forums
	X
	

	Access to a vehicle to assist with travel requirements of the post
	X
	

	Evidence of commitment to reflective  and professional practice and continuous professional development in Early Years
	
	X

	Ability to chair meetings and follow up agreed actions
	
	X


2

_1158126505.doc
[image: image1.png]Middlesmjgh

moving forward







