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Job Description 

	Directorate
	CYPL

	Section/Location
	Early Years and School Improvement Service

	Post Title
	Lead Practitioner Secondary English

	Permanent/Temp
	Temporary, 1 FTE fixed term or secondment opportunity. Two x 0.5 posts would be considered

	Grade
	Lead Practitioner pay scale 

	Responsible to
	School Improvement Officer: 
Teaching and Learning Secondary 

	Responsible for
	Raising standards and narrowing achievement gaps in   Middle and Secondary schools in North Tyneside

	Job Purpose

	· Provide training, advice, support and challenge for schools to improve outcomes for pupils across KS3, 4 and 5 in English. 
· Provide advice, support and challenge for schools to diminish the differences in achievement for disadvantaged pupils.

· Contribute to the development, monitoring and evaluation of teaching, learning and assessment in English.

· Give feedback, where appropriate, on progress at school level.


	Job Content

	· Provide specific advice, support and training to secondary English departments on teaching learning and assessment.
· Provide targeted support to schools and/or departments causing concern, focusing on raising achievement in English by securing improvements in teaching and learning and in leadership and management,.
· Provide bespoke support such as joint planning, team teaching, coaching and modelling effective practice. 
· Support departments to undertake effective monitoring and evaluating activities such as work scrutinies, moderation and standardisation. 

· Analyse data to monitor and evaluate the progress of English and provide feedback to line manager.

· Contribute to departmental/subject reviews.

· Support the school improvement officer for teaching and learning secondary and school improvement adviser English, with the delivery of the LA Service Level Agreement.

· Keep abreast of current developments in the teaching and assessment of secondary English. 
· Contribute to network meetings as appropriate.

· Evaluate the impact of support to schools.

· Any other duties commensurate with the nature and grade of the post.


	Performance standards

	Meet the requirements outlined in the Our North Tyneside Plan, and the relevant service plans.

Participate fully and actively in the required performance management processes.


	Working conditions

	The successful candidate will be based within the Early Years and School Improvement Service which is currently based at the Langdale Centre. 





Person Specification
Lead Practitioner Secondary English 
	Factor
	Essential
	Desirable
	Assessment means

	Skills and Knowledge
	Excellent secondary  practitioner

Knowledge and understanding of national, regional and local initiatives affecting the development of English in the secondary phase.

Knowledge of creative curriculum development and teaching and learning relating to English in Secondary schools.
Ability to model effective practice and to support and coach others to improve practice. 
Ability to analyse data and other assessment information to monitor pupil outcomes and identify underachievement. 

Ability to deliver high quality CPD to teachers, departments and to whole school. 
Ability to develop effective partnerships with all colleagues.

Ability to be able to maintain relationships whilst offering professional challenge.

Ability to identify areas for development and strategies for improvement.

Excellent written, verbal communication and negotiation skills.

Be familiar and confident to use ICT to support and improve personal organisation and effectiveness. 


	Sound understanding of the broader phase context. 


	Application form

Practical task

Interview

reference

	Qualifications 

and training
	Qualified Teacher Status.

Degree or equivalent.

	Evidence of working as a reflective practitioner using a variety of approaches.

Evidence of further study in effective teaching and learning.


	Application form

Interview



	Experience
	Significant experience of teaching in relevant areas of English in the secondary phase. 
Experience in observation/evaluation of colleagues teaching and providing effective feedback.

Experience of setting targets and managing developments.

Delivering in-service training and support.


	Managing projects within school.
Experience of working with other key agencies.


	Application form

Interview



	Special Requirements


	Good organisation and time management skills.

Good interpersonal skills and ability to communicate effectively, including positive influencing skills.

Ability to present to various groups in a confident manner.

A willingness to accept challenges and change.

Flexible and creative approaches to problem solving.

Capacity for hard work and resilience.

Energy, commitment, self motivation and enthusiasm.

Able to work on one’s own initiative and to lead and work as part of a team.
	
	Presentation and Interview
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