North Tyneside Council
Member of the Independent Remuneration Panel

Person Specification

Essential Criteria

* A keen interest in and a reasonable understanding of local government
and of the role of councillors in the political management of a local
authority.

« Strong analytical capability, including the ability to question, probe and
seek clarification about complex issues.

 Ability to consider matters without regard to personal political views.

» Ability to demonstrate high standards of personal integrity and be
objective, independent and impartial.

« Excellent inter-personal skills.

» A strong connection with the North Tyneside area, either through
residency, employment or business.

* Not an elected member or employee of North Tyneside Council within
the past 3 years.

» Does not have close business or professional links with the Council.

* Not a relative or close friend of an elected Member of North Tyneside
Council.

* Not disqualified from becoming a Member of the Council

« Ability to attend a number of Panel meetings in any calendar year.



