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	For HRU use only
	Ref: DBS3328


	Directorate
	Health, Education, Care & Safeguarding

	Section/Location
	Prevention and Early Intervention

	Post Title
	Youth Offending Team Worker 

	Permanent/Temp
	Permanent

	Grade
	8

	Responsible to
	Youth Offending Team Leader / Manager

	Responsible for
	

	Job Purpose

	Working with young people within or at risk of entering the Youth Justice System and their families to divert them from offending/re-offending.


	Job Content

	· To contribute to the work of the Youth Offending Team by designing and implementing programmes for young people based on Asset and the scaled approach
· To prepare reports and keep appropriate records.

· Identify appropriate interventions for young people working collaboratively with colleagues from other services and agencies.
· To develop and run group work interventions as and when appropriate

· To deliver Restorative Justice interventions
· To work in a whole family way.

· To work in conjunction with the Locality teams

· To ensure the needs of victims are reflected within all work undertaken.
· To monitor attendance and tracking of young people.
· To participate in the management of high risk service users

· Other duties as commensurate with the post



	Performance standards

	As determined by :

Youth Justice National Standards



	Working conditions

	It will be necessary for the post holder to work flexibly Monday – Sunday to support the needs of the service and its users.
An office environment but with travel across the borough and occasionally within the region




PERSON SPECIFICATION
	Factor
	Essential
	Desirable
	Assessment means

	Skills and Knowledge
	Excellent time management

Effective communication and negotiation skills.

High standard of report writing

Understanding of the issues affecting young people and their families in the criminal justice system

Ability to work within risk management and assessment frameworks to plan, deliver, monitor and evaluate interventions with young people and their families.

IT literate or a commitment to undertake training to the required standard

Knowledge and understanding of the legislative context relating to young people and their families within the criminal justice system

Understanding of the aims of the Youth Justice Board

Thorough knowledge of the National Minimum Standards for Youth Justice

Ability to understand matters of confidentiality

Ability to consult and involve service users and other relevant bodies in the planning, delivery and evaluation of interventions

Ability to respond to regular supervision and support
	Ability to deliver Parenting Programmes
	Application

Interview

References



	Qualifications and Training
	Professional qualification in  Social work, teaching, Probation, or graduate level in an associated professional field e.g. youthwork
	Professional Certificate in Effective Practice
	Application

Certification

	Experience
	Within the previous two years a minimum of 12 months and/or 800 hours continuous experience of working with vulnerable and challenging young people and their families, where you have:

· Case managed

· Assessed and risk managed

· Planned, delivered, monitored and reviewed interventions
· Group work

· Experience of court work and courtroom skills.
	Experience of:

· Working in a multi-agency setting.
	Application

Interview

References



	Special Requirements
	Enhanced DBS Clearance

Ability to travel to people’s homes and other locations and sites in and out of the borough.

To undertake training and development as required by the organisation

Flexible working to include evenings and weekends.

	
	Interview

Application

References
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