
ATKINSON HOUSE SCHOOL

JOB DESCRIPTION 
Teacher of English
All teachers 

· are responsible to the Head teacher and Governing Body.

· are expected to teach the full age and ability range.

· are expected to implement the schools policies and practices.

· are expected to fully participate in school practices eg. formal Performance Management systems, and appropriate professional development.

Job Title
Teacher of English 
Salary
 MPS/UPS  £22,917 - £38,633 + 1 SEN Point.
Duties
The duties outlined in this job description are in addition to those covered by the latest School Teachers' Pay and Conditions Document. It may be modified by the Head teacher, with your agreement, to reflect or anticipate changes in the job, commensurate with the salary and job title.
Responsible to
Head teacher; Deputy Head teacher; Governing Body

Responsible for
The teaching of English throughout the school
Role

· To maximise pupil’s progress and attainment in English up to GCSE
· To promote the agreed aims and ethos of the school.
· To cover across various curricular areas when required to support colleagues
Key Responsibilities
1. To work in partnership with colleagues, the Head teacher and Senior Leadership Team to create a shared vision of best practice for the teaching of English in order to raise standards throughout school
2. To work within the English team to promote the development of English across the curriculum
3. To liaise with colleagues and senior staff to continually evaluate and improve the curriculum design so that it can be matched to individual needs in the areas of English
4. To be a role model in the teaching of English using this expertise to develop and support colleagues.

5. To successfully teach English across the Key Stages of all abilities, up to and including GCSE.
6. In partnership with colleagues to ensure that baseline assessments / tests are carried out. 
7. To successfully improve pupil’s progress in English with particular emphasis on the pupils identified as benefiting from intensive support

8. To have an overview of the work being undertaken by TA(SEN) staff during 1:1 sessions. To monitor and evaluate these sessions ensuring that they are effective

9. To work within the English team to look at  the moderation of English assessment judgements, whether end of topic, APP, reporting to parents or for external accreditation, across the school
Standards and Quality Assurance
1. Support the aims and ethos of the school

2. Set a good example in terms of dress, punctuality and attendance 

3. Attend and participate in open evenings and pupil performances 

4. Uphold the school's behaviour code and uniform regulations 

5. Participate in and deliver staff training 

6. Attend team and staff meetings 

7. Develop links with governors, the LA, neighbouring schools and external providers 

