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JOB DESCRIPTION
	Post Title:                                         Independent Reviewing Officer 



	Grade and Salary Scale:                 M SCP 40 - 42  

                                                          (This post attracts a Recruitment and 
                                                           Retention Payment of £1,852)


	Department and Service:                Quality and Standards 

Responsible To:                              Review and Development Unit Team Manager 

Post Ref:                                          R0000036


	


Purpose of the Post:

Ensuring high quality performance through reviewing and planning systems that safeguard Children and Young People most at risk within the Looked After system. To scrutinise the operational safeguarding and planning performance in child protection and looked after children cases. To provide safeguarding advice and consultation to staff in complex child protection cases. To chair Child Protection Conference and Reviews including LAC Reviews and Foster Carer Reviews as directed and to ensure compliance with Directorate policies, procedures and national guidance, regulation and statute.
Duties and Responsibilities:

1. To chair inter-agency child protection conferences and reviews in accordance with “Working Together” guidance and procedure.

2. To chair reviews of arrangements for Looked After Children in accordance with the IRO regulations, to review care plans of eligible young people as appropriate.

3. To chair Foster Care Reviews in accordance with the Fostering Regulations.

4. To promote the involvement and participation of children and young people, parents and carers in planning and decision making.

5. To ensure well-crafted and accurate records of meetings are produced and distributed efficiently and in timescale.

6. To contribute to the work of the Local Safeguarding Children’s Board and its sub groups and provide reports.

7. To assist in the development of quality assurance and performance management arrangements within the Children’s Services Directorate.

8. To carry out audit and reviews of practice and outcomes for service users and contribute to service development.

9. To provide advice and consultation for staff in Middlesbrough working with children and young people.

10. To contribute to the training and staff development programme as required.

11. To provide supervision and support of administration staff, within the Review and Development Unit.

12. To carry out reviews of children and young people who are the responsibility of Middlesbrough and are held in Secure Accommodation.

13. To develop and maintain systems and reviewing practices designed to ensure safeguarding is of the highest standard and capable of withstanding external scrutiny.

14. To address directly and decisively any safeguarding or planning/performance issues that raise concern in accordance with the organisations policies and procedures.

15. Responsibility for peer evaluation of effectiveness of service provision and quality standards.

16. To undertake independent quality assurance reviews of front line social work practice and other local authority establishments as requested by the Directorate.

17. To produce reports for internal requirements and external scrutiny at Corporate Parenting board and MSCB.

18. Develop integrated approaches with partner agencies in meeting the safeguarding needs of children subject to CP plans or looked after in accordance with statutory requirements and corporate directives. 

19. To assist in the formulation, monitoring and development of policies and guidance relating to services. 

Corporate Responsibilities:

· We will make every reasonable effort to supply the necessary employment aids, equipment or adaptations to enable employees to perform the full duties of the job in accordance with the Equality Act 2010 where a post holder is disabled.
· You will 
· demonstrate a commitment to the principles of equality of opportunity and fairness of treatment in relation to employment issues and service delivery.
· respect all confidentialities and principles and practices of the Data Protection Act.

· comply with Health and Safety policies and legislation.

· be committed to continuous personal development, including Middlesbrough learns.

· demonstrate a commitment to the safeguarding of children and vulnerable adults, highlighting any areas of concern with the appropriate service and adhering to the policies of the Council relating to these issues.
· The above duties and responsibilities cannot totally encompass or define all tasks which may be required.  The outlined duties and responsibilities may, therefore, vary from time to time without materially changing either the character or level of responsibility: these factors are reflected in the post.
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PERSON SPECIFICATION 
For the purposes of recruitment and selection, you will be assessed against Our Values and the criterion which are marked as Essential / Desirable in the Qualifications and Knowledge & Experience section.
Our Values

Our Values are a critical element of our strategy to create a brighter future for Middlesbrough. They will be at the heart of everything we do and will be the foundation for how we operate, behave and make decisions.  Having these values will help you be the best you can be and help Middlesbrough to grow and thrive.  
	PASSIONATE about Middlesbrough
· Believe in Middlesbrough

· Be proud to work for the Council
· Have a ‘can do’ attitude




	INTEGRITY at our heart

· To be open, honest and transparent

· Communicate well with others

· Treat others with respect



	CREATIVE in our thinking
· Always look to improve

· Find solutions to problems

· Positive to change




	COLLABORATIVE in our approach

· Engage and consult with others

· Seek feedback from others

· Understand the needs of others



	FOCUSSED on what matters

· Understand the Council’s and my own priorities

· Put the customer first

· Deliver against expectation




	
	Essential

x
	Desirable

x

	QUALIFICATIONS: 


	
	

	1. DipSW or equivalent professional Social Work qualification.
	X
	

	2. Achieving Best Evidence.
	X
	

	3. PQ1 or evidence of completion of CPD at university.
	X
	

	4. Hcpc registration.
	X
	

	5. Practice Educators.
	X
	

	
	
	

	KNOWLEDGE & EXPERIENCE 
	
	

	6. Knowledge of needs of children and their families and support services available.
	X
	

	7. Extensive relevant experience in children and families work (post qualifying experience).
	X
	

	8. Supervisory experience.
	X
	

	9. Experience of Multi Agency work.
	X
	

	10. Experience of Court work.
	X
	

	11. Experience of working with children who are subject to a Safeguarding Plan.
	X
	

	12. Good interpersonal and communication skills.
	X
	

	13. To be able to organise work and work with minimum direct supervision.
	X
	

	14. Ability to motivate and support others.
	X
	

	15. To be able to build effective working relationships with families.
	X
	

	16. IT literacy.
	X
	

	17. Knowledge of current legislation and developments concerning services for children.
	X


	

	18. Facilitation of Training events.
	
	X

	19. Experience of Auditing/Quality Assurance.
	
	X

	20. Possession of a problem solving/ solution focussed approach to work.
	
	X

	21. Commitment to achieving excellent outcomes.
	X
	

	22. Commitment to furthering own development.
	X
	

	23. Flexibility and resilience and ability to support the morale of the team.
	X
	

	24. Must be able to meet the travelling requirements of the post.
	X
	

	25. Demonstrate awareness, respect and consideration in relation to diversity issues.
	X
	

	26. Willingness to work flexible hours which may include working evenings or at the weekend in order to meet the needs of the service.
	X
	

	27. Presentation skills
	X
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