SUNDERLAND CITY COUNCIL

INDEPENDENT REMUNERATION PANEL MEMBER
PERSON SPECIFICATION 
	ATTRIBUTES
	ESSENTIAL
	DESIRABLE

	Knowledge
	
	11.  A reasonable understanding of the  

 roles and responsibilities of   

 councillors of a local authority. 
12. Understanding of the diverse 
 functions of a principal council, 
 contemporary issues and  challenges
 facing local government.
13.  Knowledge and understanding of  

 Board or public sector remuneration.


	Experience and skills
	1. Able to demonstrate high standards of personal integrity and be objective, independent and impartial.
2. Able to consider matters without regard to personal political views.
3. Able to work with others in order to produce a report and recommendations.
4. Understanding of the sensitive and confidential nature of the work.
5. Able to assess evidence, analyse information, ask pertinent questions, and reach rational conclusions for consideration by the Council and/or Fire Authority as appropriate.

6. Able to make clear and reasoned decisions.
7. Possess excellent interpersonal skills.

8. Able to express their ideas and point of view effectively.

	

	Character
	9. Be committed to public services and the principles of accountability and probity.

	

	Other
	10. The post holder must not 

· have been a Councillor, Co-opted Member or  Officer of  the  Council or Fire Authority, within the last 5 years
· be related to, or  be a close friend of, a Councillor or co-opted Member or Officer of the Council or Fire Authority

· have close business or professional links with the Council or Fire Authority
· have any other relationship with the Council or Fire Authority or be involved in any dispute, complaint or other activity which might give rise to a conflict of interest
· hold a position with a political party at local, regional or national level or be politically active
· be disqualified from becoming a councillor

	


Note: The Executive Director of Corporate Services will have the right to remove any individual from the pool of potential Panel members before their term of office expires, if the individual concerned:
· becomes disqualified for any of the reasons referred to in section 10  above or
· breaches  confidentiality or
· engages in conduct that in the reasonable opinion of the Executive Director of Corporate Services, brings the Panel into disrepute and/or prejudices its impartiality or effective operation.
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