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Person Specification




Job Title: Team Leader Housing Strategy

Service: Planning and Regeneration
Role Profile reference: OS5
	Essential Requirements
	Method of Assessment

	Work related skills/knowledge
· Able to share information, obtain information and have dialogue with others either in person or over the telephone.
· Able to share information and obtain information from others through written communication.
· Able to effectively use a PC to prepare documents, record information or input data.
· Able to takes a long-term view, sets goals, and evaluates the impact of ideas and policy decisions.
· Able to work effectively within a busy team environment, be helpful and co-operative with others.
· Able to establish direction, influence others towards shared goals and empower, inspire and motivate individuals.
· Able to be innovative and creative.
· Able to take a long term strategic perspective.
· Able to critically evaluate information.
· Able to pay attention to detail.
· Able to work with facts, figures and numerical data.
· Able to persuade, negotiate and influence effectively.
· Be able to adapt behaviour to suit the situation or customer.


	Interview/ Application form/ Online assessment

	Experience/Education/Training
· Competence and understanding of all functions and roles of the Local Housing Authority and the Housing Strategy.
· In depth understanding of all aspects of the local, regional and national housing market, housing legislation, strategy and policy.
· Relevant degree in Housing or Planning or, relevant experience.

· Management of resources and data in support of housing strategy development and delivery.

· Experience of delivering housing programmes and projects.
· Experience of effectively managing financial budgets and people.
· Experience of taking action and making decisions in line with support plans, policies and procedures.

	Interview/ Application form/ Online assessment

	Work related circumstances 

· Ability to meet the travel requirements of the post.
· The ability to work outside of normal working hours to meet the needs of the service.

· An ability to work effectively despite changes in colleagues, settings and environment as well as changing working hours and working weekends.
· Ability to operate in a politically sensitive area.
· Commitment to Equal opportunities.

	Interview/ Application form/ Online assessment


