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	Mission Statement

‘Driving Ambition, Inspiring Success’




	Job Description
	Job Title No - 




	Post Holder
	

	Job Title
	Gymworld Coach


	Responsible to
	Gymworld Manager with day to day responsibility to Gymworld Supervisors.



Key Strategic Objectives 
· To actively contribute to the College’s Strategic Plan and in particular the ambition to become an outstanding provider of education and training.

· To hold and actively demonstrate the College’s Core Values in all that you do.

· Aim High…

· Work Hard…

· Take Responsibility…

· Do What’s Right… 

· Respect Others…

· Challenge Yourself….

· Take Pride……

· To commit to the College’s Safeguarding Policy and promote a safe environment for children, young people and vulnerable adults within the College.
Specifically, Responsibilities will be as follows

1. To deliver gymnastic coaching based on the British Gymnastic Awards Schemes in gymnastics, and / or deliver instruction within the Fitness Studio and monitor record and assess learner’s achievement.

2. To be responsible for the coaching of gymnastic classes and/or be responsible for Instructing within the Fitness Studio.
3. To ensure that all activities are undertaken to a high standard and in a safe environment, with a high level of customer care achieved and that customer enquiries are addressed in a prompt and courteous manner.
4. To be actively involved in the attainment of objectives contained within the College’s Development Plan.

5. To attend mandatory training, training clinics, courses and team meetings as and when required.

6. To provide a safe progressive programme of development in gymnastics.
7. To monitor, record and provide feedback on services to Supervisors and the Manager.

8. To deputise for Gymworld Assistants from time to time, covering basic reception duties such as registering participation, administrative tasks, cleaning, observation of areas and dealing with customer requests for information.

9. To actively show a commitment to the Department Strategic Objectives.


10. To show an active commitment to the College's Equality and Diversity Policy, Quality Frameworks and Health & Safety Procedures.

11. To actively participate in Continuous Professional Development including the introduction of new technologies to allow you to contribute effectively to the success of the College.

12. To carry out such other appropriate duties commensurate with your skills, knowledge and experience.

Professional Conduct

13. Start classes on time.

14. Keep up to date with development in the subject area.

15. Keep accurate and up-to-date registers.

16. Be involved in any inspection of the College e.g. Ofsted.

17. Adhere to the general standards of conduct embodied in various College policies and procedures

Team Contribution

18. To attend and contribute to team meetings where applicable.

19. To partake in marketing and recruitment activities and be proactive in raising levels of participation.
Other Duties

20. To support and promote equality and diversity to ensure quality of opportunity for all students, visitors and staff and the elimination of discriminatory practices.

21. To maintain and promote a healthy and safe environment to ensure students, visitors and staff are safe from harm.

22. To support and promote the safeguarding of all students, visitors and staff.

Flexibility

23. The postholder may be required to undertake such other duties as may be reasonable required and in addition to the main tasks identified above.
24. Within the limitation set out in the contract of employment, working hours are flexible and can be subject to variation depending upon business needs. 

25. This Job Description is current at the date shown below and in consultation with you and your Trade Union Representative (if applicable); it is liable to variation to reflect or anticipate changes in, or to, the College environment.

Signed ________________________________________ Date ___________________
PERSON SPECIFICATION 


 
	CATEGORY
	REF
	CRITERIA DESCRIPTION
	METHOD OF ASSESSMENT

	1. Skills and Abilities


	Essential


	1.1
	Good oral and written communication skills with a capacity to deal effectively with staff, students, parents, employers and others.



	
	1.2
	To have good time management and organisational skills.



	
	1.3
	To have the ability to work with all ages and abilities across the Sports Development and Exercise Continuum of foundation, participation, performance of excellence.



	2. Qualifications and Training


	Essential
	2.1
	To hold a British Gymnastics Proficiency Coaching Award and current National Governing Body minimum UKCC Level 1 general gymnastics coaching qualification, or be willing to work towards within an agreed timescale.



	
	2.2
	Desirable: To hold a Level 2 Certificate in Fitness Instructing or a Level 2 Diploma in Health, Fitness and Exercise Instruction qualification or be willing to work towards within an agreed timescale.



	
	2.3
	Personal commitment to keeping your professional knowledge up to date and improving your capabilities.



	
	2.4
	Grade C or above in Maths and English (or equivalent) or willing to work towards it.



	3. Attitude/Disposition


	Essential
	3.1
	To be able to demonstrate behaviours consistent with the College’s Core Values.

	
	3.2
	To commit to the safeguarding and promotion of the welfare of children, young people and vulnerable adults within the College.



	
	3.3
	An ability to work well as a member of a team.

	
	3.4
	Commitment to undertake any mandatory training relevant to the role.

	6. Experience


	Essential
	4.1
	Current and relevant coaching and / or instructing experience.




CONTRACT ARRANGEMENTS
Business Support Staff will be engaged under a Contract of Employment determined by Middlesbrough College, supported by Contract Guidelines. Within your contract, the following salient features will apply:

	1.
	Contract type


	Business Support.

Claim Basis

	

	2.
	Working week
	There are no normal hours of work. This is a flexible contract designed to respond to fluctuations for tutoring and related duties.

	

	3.
	Holiday
	The hourly rate of pay includes an allowance equal to 12.00% in respect of statutory holiday entitlement under the Working time Regulations 1998

	

	4.
	Period of Notice
	One month

	

	5.
	Salary Scale
	£7.93 - £8.94 per hour paid monthly in arrears on a claim basis. Salaries are paid one month in arrears on the last working day of each month by credit transfer to employee’s bank or building society account.

	

	6.
	Pension
	Claim Basis staff are eligible to join the Local Government Pension Scheme – employee’s contribution varies depending on salary - further information can be obtained from the Human Resources Department.

	

	7.

8.
	Sickness

Probationary Period

	The Corporation’s sickness policy will apply (further information is available from the Human Resources Department on request).
12 months.

	9.
	Disclosure & Barring Service Check
	From the 1 August 2018, new employees (with the exception of Apprentices, Business Support Scales 1, 2 & 3 or equivalent in Northern Skills Group) will be required to pay for the Disclosure 
& Barring Service Check, and this will be deducted from their payroll over the first three months of employment.  The current cost of a Disclosure 
& Barring Service Check is £58.40

	
	
	


Please note that all appointments are subject to a satisfactory Enhanced Criminal Records Bureau check and receipt of two satisfactory references.
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