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JOB DESCRIPTION

	Post Title: 


	Fitter
	
	
	

	Grade and Salary Scale: 


	H SCP 25 – 27, Plus £1,777 Recruitment and Retention Allowance.

	
	
	

	Department and Service: 

Responsible To: 

Post Ref: 
	Environment, Property and Commercial Services 
Senior Area Care Manager – Fleet
R0000070


	
	
	


Purpose of the Post:

To provide a full maintenance and repair service for the Councils Fleet of vehicles to Ministry of Transport standards.
Duties and Responsibilities:

1. Responsible for the maintenance and repair of a diverse fleet of vehicles operated by the Council and other Agencies, including hgv, lgv, cars, refuse vehicles, mechanical sweepers, lorry loaders, gritters etc
2. Carry out MOT and Taxi tests to the standards required by the Ministry of Transport. 
3. Prepare and submit vehicles for mot and HGV annual test.

4. Diagnosing faults, identifying parts required, fit parts and ensure roadworthiness of vehicles, also carry out minor body work repairs.

5. Carry out advanced diagnostic work in relation to auto electrical, pneumatic and hydraulic systems.
6. Completion of relevant paperwork including writing up reports regarding condition of vehicles as required i.e. if deemed to be uneconomical to repair.

7. Attend vehicle breakdowns.
Corporate Responsibilities:

· We will make every reasonable effort to supply the necessary employment aids, equipment or adaptations to enable employees to perform the full duties of the job in accordance with the Equality Act 2010 where a post holder is disabled.

· You will 
· Demonstrate a commitment to the principles of equality of opportunity and fairness of treatment in relation to employment issues and service delivery.

· Respect all confidentialities and principles and practices of the Data Protection Act.

· Comply with Health and Safety policies and legislation.

· Be committed to continuous personal development, including Middlesbrough learns.

· Demonstrate a commitment to the safeguarding of children and vulnerable adults, highlighting any areas of concern with the appropriate service and adhering to the policies of the Council relating to these issues.

· The above duties and responsibilities cannot totally encompass or define all tasks which may be required.  The outlined duties and responsibilities may, therefore, vary from time to time without materially changing either the character or level of responsibility: these factors are reflected in the post.
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PERSON SPECIFICATION 
For the purposes of recruitment and selection, you will be assessed against Our Values and the criterion which are marked as Essential / Desirable in the Qualifications and Knowledge & Experience section.
Our Values

Our Values are a critical element of our strategy to create a brighter future for Middlesbrough. They will be at the heart of everything we do and will be the foundation for how we operate, behave and make decisions.  Having these values will help you be the best you can be and help Middlesbrough to grow and thrive.  
	PASSIONATE about Middlesbrough
· Believe in Middlesbrough

· Be proud to work for the Council
· Have a ‘can do’ attitude




	INTEGRITY at our heart

· To be open, honest and transparent

· Communicate well with others

· Treat others with respect



	CREATIVE in our thinking
· Always look to improve

· Find solutions to problems

· Positive to change



	COLLABORATIVE in our approach

· Engage and consult with others

· Seek feedback from others

· Understand the needs of others



	FOCUSSED on what matters

· Understand the Council’s and my own priorities

· Put the customer first

· Deliver against expectation

	
	Essential


	Desirable



	QUALIFICATIONS: 
	
	

	1. City and Guilds Motor Vehicle Craft qualification or recognised motor vehicle maintenance qualification.
	X
	

	2. Class IV and VII Nominated MOT Tester. (work towards class V if and when required )
(Training available to gain qualification)
	
	X

	KNOWLEDGE & EXPERIENCE 
	
	

	3. Extensive experience in vehicle workshop or fleet maintenance vehicle workshop. 
	X
	

	4. The ability to utilise specialist software and hardware to fault find and carry out diagnostic investigation work to vehicle electrical systems.
	
	X

	5. Demonstrate knowledge of servicing and repair of car and light commercial vehicles up to 3.5 tonne.
	X
	

	6. Demonstrate knowledge of servicing and repair of hgv vehicles between 3.5 tonne and 32 tonne.
	X
	

	7. Demonstrate knowledge of servicing and repair of vehicle hydraulic, electrical, or pneumatic system, (or aptitude to work towards with training in house).
	
	X

	8. After training aptitude and ability to carry out service and repair on municipal vehicles including , refuse trucks, road sweepers, lorry loaders plant and other specialist equipment.
	X
	

	9. Ability to utilise specialist workshop management software for the creation of work orders, completed job cards and diagnostic reports to DVSA standards.
(Training will be provided).
	X
	

	10. Ability to prioritise allocated workload.

	X
	

	11. Demonstrate good communication skills with colleagues and customers.
	X
	

	12. The ability to benefit from training relevant to the post.

	X
	

	13. Ability to work flexible hours, including occasional unsocial hours and a willingness to expend time and effort when appropriate to complete allocated work.
	X
	

	14. Attend vehicle breakdowns during both core time and after hours and be available for stand-by and call out during winter maintenance gritting operations.
(Standby call out payment in operation after training with van.)
	X
	

	15. Hold a current category B driving licence.


	X
	

	16. HGV Class 2 driving licence.

(Training to gain class 2 made available).
	
	X
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