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	JOB DESCRIPTION


	JOB TITLE
	Learning Support Assistant (LSA) Learners with Learning Difficulties & Disabilities (LLDD)

	SALARY
	£8.21 per hour (Term-time contract, 30 hours per week, annualised pay).

	REPORTS TO
	TBC

	LOCATION
	Groundwork South Tyneside & Newcastle

	TERMS & CONDITIONS
	Standard Terms and Conditions


	JOB SUMMARY

	Groundwork South Tyneside and Newcastle is a dynamic, multifaceted organisation with unbounded ambition to transform people and communities – we ‘Change Places and Change Lives’ through a wide range of diverse, interesting and valuable projects and initiatives. Our priorities are to strengthen and grow our existing services by delivering long-term programmes that meet the needs of our stakeholders.
We are looking for a dynamic Learning Assistant to support delivery of accredited learning to young people aged 16 - 24 with multiple barriers, including but not limited to Autism and other Autistic Spectrum disorders.  The successful candidate will work with the tutor and manager to enable the young people to achieve their qualifications, develop their independence skills and emotional resilience.  
Qualifications are based on vocational areas, as well as Maths and English, in addition to a range of enrichment activities.    

The role of the Learning Support Assistant is:

· To work with the tutor to ensure the learners aims are identified and a plan of delivery is developed to meet those aims
· To develop learners educational, emotional & social wellbeing to allow positive progression

· To support development of independence and emotional resilience

· To engage with young people, parents and carers

· To ensure the health, safety and wellbeing of learners by carrying out activity risk assessments, and work place risk assessments, and actively reviewing

· To ensure compliance with the Trust’s Health and Safety Policy and procedures



	KEY TASKS

	· To develop an understanding of the specific needs of students

· To become a key worker to named student/s 

· To help the students to learn as effectively as possible in class, small groups and individually

· Questioning the students to check understanding of the tutor’s instructions 

· Checking that the students are able to use the equipment and materials provided 

· Assisting in areas where the student needs the greatest support e.g. language, reading, writing, ICT, behaviour and social skills
· Helping to keep the students on task 

· Encouraging the students to attain independence in their work 

· Liaising with the Supervisor, Tutor’s and the support worker team about the best ways to achieve the learning outcomes 

· To express concerns to the subject teacher where the work may prevent inclusion 

· To establish a supportive relationship with the students concerned. 

· To motivate and encourage the students by recognising achievement

· To help include the students in lessons and other activities

· To assist in the delivery of suitable programmes of support 

· To keep daily records on students and feedback to the Specialist Learning Manager / Tutor

· To work as a member of the team
· To assist in the planning and implementation of individual programmes 

· To help maintain an atmosphere in which vulnerable students can develop self- confidence and are able to maximise their potential 

· To attend relevant in- service training 

· To be aware of the need for confidentiality
· To cover break/ lunch time duties as agreed and within contracted hours. 

Additional Information / Duties

Safeguarding & Prevent: 
· Be keenly aware of the responsibility for safeguarding children and to help in the application of the Safeguarding policy  

· Comply with the Safeguarding Policy in order to ensure the welfare of children and adults at risk 

Work Demands

· The post holder must be flexible in order to deal with rapidly changing priorities this will include changing hours of work within agreed boundaries to meet the demands of project delivery
· The needs and issues of the learners are often emotionally difficult, the post holder will need to be able to identify their own feelings and discuss these within an appropriate arena
       Physical Demands.
· Travel may be required for project delivery




	ADDITIONAL RESPONSIBILITIES

	· The duties and responsibilities in this job description are not exhaustive. The post holder may be required to undertake other duties that may be required from time to time within the general scope of the post.

· Duties and responsibilities outside of the general scope of this grade of post will be with the consent of the post holder.  

· The post holder is required to carry out the duties in accordance with the company’s Equal Opportunities Policies

· A commitment to safeguarding and promoting the welfare of children, young people and vulnerable adults, and reporting any concerns.

· To be aware of, and comply with, all measures to support our environmental standard ISO14001

· All employees have a responsibility of care for their own and others’ health and safety.
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