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        PERSON SPECIFICATION: ADULT SAFEGUARDING & VULNERABILITY OFFICER



       POST REF: SR-104756
Hartlepool Borough Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults.  This post is subject to safer recruitment measures, including an enhanced Disclosure & Barring check.

	REQUIREMENTS
	ESSENTIAL CRITERIA

Please indicate in brackets after each criteria how this will be verified ie (F), (I), (T), (R)
	DESIRABLE CRITERIA

Please indicate in brackets after each criteria how this will be verified ie (F), (I), (T), (R)

	Educational/vocational/ occupational qualifications and/or training

Specific qualifications (or equivalents)


	Possess  a  Social Work qualification  CQSW / DIPSW/ CSS or equivalent (F)

Registered as a Social Worker with the HCPC (F)
	Social Work Degree.

Safeguarding Adults Modules  1 and 2 or equivalent  

	Work or other relevant experience.


	Significant experience of working within a social care /adult assessment environment(F/I)
Evidence of working within a statutory field setting (F/I)

Comprehensive understanding of the provision of care services to vulnerable people (F)

Evidence of  managing measureable outcomes for people (F)


	Knowledge (or an awareness) of Trafficking, Forced Marriages; Honour based Violence and Domestic Abuse in relation to the safeguarding process

	Work or other relevant experience (Cont...)


	Experience of carrying out assessments of need and risk, in complex situations.(F)

Ability to review and analyse care plans and provision.(F/I)

Recent experience and /or knowledge of the care management process and implementation of the Care Act 2016 (F/I).

Understanding and commitment to anti-discriminatory practice and person centred practice (F/I).

Experience of successfully managing a complex projects and situation. (F/I)
Knowledge of the Care Act in relation to Safeguarding  chapter 14 and Sec 42 Enquires (F/I)

	Experience of Charing Safeguarding Meetings

	Skills, abilities, knowledge and  competences.


	Effective management of your own workload including being able to:

Prioritise time and balance conflicting priorities (I)

Respond to requests, referrals at short notice (I)


	


	Skills, abilities, knowledge and competences (Cont...)


	Good negation skills with other teams and partner agencies (I)

Demonstrate good organisational skills (F/I)

Produce written Safeguarding Reports within set time scales (I)

Effective  working with teams  and partner agencies (I)

Collaborative working, acknowledging different perspectives and professional challenge between partner agencies and professionals (I) 
Deliver the statutory responsibilities of the Department (I)

Ability to make decisions in complex situations on uncertain information. Ability to distinguish between factual information and professional opinion (I)

Undertake professional consultations; offer direction and support (I)

Operate at a senior professional level concerning complex casework  (I)

Work in situations where risk taking in relation to decision making is intrinsic.(I)
	


	Skills, abilities, knowledge and competences (Cont...)


	Identify service development opportunities and  contribute to service  improvement and development (I)

Comprehensive knowledge and understanding of the relevant legislation relating to Safeguarding Adults and how these relate to the provision of effective assessment and protection services (F/I)

Comprehensive knowledge of Safeguarding Adults processes (I/F)

Robust understanding of the risks associated with abuse and an ability to support staff to offer risk management interventions , based on thorough and ongoing risk assessment (I)

Experience of working with partner agencies and ability to encourage stakeholder engagement (F/I).

Ability to work within delegated authority and recognise the  parameters of accountability(F/I)

Understanding of the performance management framework and use of performance indicators (I)

	


ESSENTIAL/DESIRABLE CRITERIA WILL BE VERIFIED BY:-  F=FORM    
I=INTERVIEW
     T=TEST(S)            R=REFERENCE(S)
Please note all appointments within Hartlepool Borough Council are subject to a declaration of medical fitness by the Council’s Occupational Health Consultant (having made reasonable adjustments in line with the Disability Discrimination Act (1995)) where necessary. 
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